THEKAMBERGROUP 


NEWS 
RELEASE 


1899  L  Street.  N.W.,  Suite  600.  Washington.  DC.  20036  •  202-223-8700 


FOR  IMMEDIATE  RELEASE  CONTACT:  CARL  FILLICHIO 

JULY  24,  1986  (202)  223-8700 


KAMBER  GROUP  ANNOUNCES  NEW  SENIOR  STAFF  IN  MEDIA  DIVISION 

Victor  Kaitiber,  President  of  The  Katriber  Group,  a 
Washington-based  marketing  communications  and  consulting  firm, 
announced  today  the  appointment  of  Ron  Bricker  as  Vice  President 
and  Director  of  Media  Productions,  and  Emil  Gallina  as  Senior 
Associate  for  Media  Productions. 

Mr.  Bricker  brings  to  the  firm  more  than  16  years  experience 
as  a  producer  and  director  in  motion  pictures  and  television. 
His  career  in  media  began  in  1970  at  WPSX-TV,  a  PBS  affiliate  in 
Pennsylvania.   In  1973  Mr.  Bricker  joined  TeleColor  Productions, 
a  Washington  area  videotape  production  facility,  as  technical 
director  and  cameraman.  Within  two  years  he  was  promoted  to 
producer/director  and  was  responsible  for  government, 
industrial,  sports  and  entertainment  programs,  as  well  as 
numerous  television  commercials. 

In  1979  Mr.  Bricker  founded  Reel  Resources,  Inc.,  an 
independent  video  and  motion  picture  company.  During  his 
six  years  there,  he  developed,  produced  and  directed  a  wide 
variety  of  programs  including  a  weekly  syndicated  news  program; 
national  and  international  travel  programs  and  presentations  for 
Marriott,  MCI,  the  American  Red  Cross,  National  Data 
Corporation,  and  Westinghouse. 

Mr.  Bricker  also  directed  and  produced  "The  Story  of 
Radiation",  an  award-winning  10-film  educational  series  that  was 
distributed  and  aired  across  the  country. 
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Also  joining  the  Media  Productions  Department  as  Senior 
Associate  is  Emil  Gallina.   Mr.  Gallina  formerly  served  as 
Senior  Producer  of  the  Washington  D.C.  current  affairs  program 
"Point  to  Point"  and  as  producer  of  "Religion  in  America: 
Fighting  for  Peace" ,  a  one  hour  documentary  distributed  on 
public  television  stations  across  the  country.   He  also  produced 
and  anchored  the  weekly  public  television  series  "Newsf ront" . 

Previously,  Mr.  Gallina  was  the  Coordinator  of  Network 
Operations  for  the  CBS  News  Bureau  in  Washington  D.C.  and  an 
Assistant  Director  of  feature  films  and  commercials  in  Los 
Angeles. 

In  1980  Mr.  Gallina  took  a  sabbatical  from  media  work  to 
serve  as  Director  of  Analysis  and  Information  Services  for  the 
Petroleum  Marketers  Association  of  America.   He  is  the  winner  of 
numerous  media  industry  awards  including  two  medals  from  the 
International  Film  and  TV  Festival  of  New  York,  as  well  as  an 
Emmy  nomination  this  year  for  "Point  to  Point". 

"The  Kamber  Group  takes  great  pride  in  its  award-winning 
media  department.  Under  the  leadership  of  Ron  Bricker  and  with 
the  assistance  of  Emil  Gallina,  both  highly  creative 
professionals  with  national  reputations  in  the  fields  of  motion 
pictures  and  television,  I  feel  confident  that  we  can  offer  our 
clients  top  quality  in  all  forms  of  audio-visual  services,"  said 
Mr .  Kamber . 

In  only  six  years,  The  Kamber  Group  has  become  the  second 
largest  locally  based,  full-service  public  relations, 
advertising  and  consulting  firm  serving  business,  labor  and 
political  clients. 
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August  4,  1986 


AFL-CIO 
John  Laughlin 
8  Beacon  St. 
Boston,  AM.  02108 

Dear  John: 

Thanks  for  your  help  in  our  recent  strike  at  the  Human 
Resource  Intitute  in  Brookline. 

The  strike  lasted  25  days,  and  we  got  a  settlement  that 
the  members  felt  was  fair  and  significantly  better  than  the  one 
management  had  on  the  table  before  the  strike. 

Thanks  again. 


Sincerely, 

^Joseph  A.  Twarog  (I 
Coordinator,  Health  Care  Division 


145  Tremont  Street 

Boston,  Massachusetts  02111 


(617)426-0410 
Toll-free:  (800)882-1487 
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USTrust/Norfolk 
Executive  Offices 
400  Franklin  Street 
Braintree.  Massachusetts  02184 

(617)  849-1310 

August   1,    1986 


Mr.  Arthur  A.  Osborn,  President 
Massachusetts  AFL-CIO 
44  Bromfield  St. 
Boston,  MA  02108 

Dear  Mr.  Osborn: 

I  am  pleased  to  announce  that  I  have  joined  USTrust/Norfolk  as 
Corporate  Development  Officer  located  at  400  Franklin  Street,  Braintree. 

This  position  will  enable  me  the  opportunity  to  continue  my  fine 
rapport  I  have  enjoyed  over  the  last  several  years  with  many  local 
unions . 

I  will  look  forward  to  meeting  with  you  in  the  near  future  to 
assist  with  any  financial  services  you  may  need. 


Sincerely  yours, 


Donna  M.  Finnerty    (f 
Corporate  Development  Officer 


545  Adams  Street  305  Turnpike  Street  540  Granite  Street  164  Parkingway  776  Washington  Street 

Milton,  MA  02186  Canton.  MA  02021  Braintree,  MA  02184  Ouincy,  MA  02169  Canton.  MA  02021 

(617)696-6507  (617)828-7060  (617)843-5450  (617)471-1300  (617)828-8846 


OFFICE  OF  THE  REPUBLICAN  FLOOR  LEADER 

MASSACHUSETTS     SENATE 
STATE  HOUSE,  BOSTON  02133 


JOHN   F.   PARKER 
REPUBLICAN    FLOOR    LEADER 


Mr.  Arthur  R.  Osborn 
President 

Massachusetts  AFL-CIO 
8  Beacon  Street 
Boston,  MA  02108 


July  31,  1986 


Dear  Arthur: 

Thank  you  sincerely  for  your  letter  of  July  10th, 
relating  to  H. 5862  and  the  potential  of  dog  tracks  here  in 
the  Commonwealth. 

As  you  know  I  do  represent  the  Raynham  Park  and  the 
former  Taunton  Dog  Track  which  no  longer  operates  and  I 
have  always  supported  efforts  to  maintain  these  industries 
as  an  important  facet  of  our  community.  I  was  happy  to  speak 
out  in  favor  of  this  legislation  on  the  floor  of  the  Senate 
and  I  was  pleased  to  note  the  AFL-CIO  was  strongly  in  favor 
of  this  legislation. 


With  finest  personal  regards. 


JFP/js 


am, 


ohn  F.  Parker 
tate  Senator 
Taunton,  MA 
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NATIONAL  ASSOCIATION  OF  BROADCAST  EMPLOYEES  &  TECHNICIANS 
8  THAYER  STREET,  SUITE  2B,  BOSTON,  MA  02118     (617)  350-7921 
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NIA.B.E.T.  LOCAL  15  AFL-CIO,  CLC     •     1776  BROADWAY     •     s/UITE  1900     •     NEW  YORK,  N.Y.  10019     •     (212)265-3500 


NATIONAL  ASSOCIATION  OF  BROADCAST  EMPLOYEES  &  TECHNICIANS 
8  THAYER  STREET,  SUITE  2B,  BOSTON,  MA  02118     (617)  350-7921 


August   4,    1986 


George  Bachrach 

Citizens  for  Bachrach  Committee 
2  Mt.  Auburn  Street 
Watertown,  MA  02172 

Dear  Mr .  Bachrach : 

I  am  writing  regarding  an  article  I  saw  on  August  2nd  in  the  Boston 
Herald  concerning  political  advertisements  for  your  campaign. 

According  to  the  Herald,  your  campaign  has  already  prepared  a  political 
spot  for  use  in  the  very  near  future,  before  the  September  16th  primary. 
I  would  appreciate  knowing  if  your  staff  hired  an  out-of-state  firm  to 
produce  the  spot,  or  if  a  Boston-area  production  house  was  used.   If  the 
company  was  local,  please  advise  which  one,  so  I  can  determine  if  the 
firm  has  a  contract  with  this  Local  Unions 

As  I  indicated  in  my  June  23rd  letter  to  you,  NABET  15  members,  now  more 
than  110  members  strong,  are  involved  in  the  shooting  of  virtually 
every  commercial  in  the  Boston  area.   Our  Local  Union  represents  every 
job  category  involved  in  a  commercial  production.   Our ^members  in  the 
Boston/New  England  Section  will  find  it  difficult  to  understand  if  your 
political  spots  were  produced  by  non-union  people. 

When  I  wrote  in  June,  I  wanted  to  inform  you  of  the  existence  of  our 
Local  Union  and  express  the  hope  of  our  membership  your  commercials 
would  be  produced  by  union  members  whose  wages,  hours  and  working  condi- 
tions are  covered  by  a  NABET  15  contract.   I  was  hoping  to  avoid  any 
embarassing  situations  for  both  your  campaign  and  my  Local  Union. 

It  appears  embarassment  will  be  unavoidable. 

Please  notify  me  as  soon  as  possible  as  to  which  company  prepared  your 
most  recent  spot  (and  your  earlier  ones),  if  any  others  have  been  shot, 
or  if  others  are  planned. 

Thank  you. 

V^ry  truly  yours 


Bx>semaryl  D.    White 
Business/  Agent 


cc:   John  Van  Eyck,  B.M. 

Arthur  Osborn,  Mass.  AFL-CIO 

N.A.B.E.T.  LOCAL  15  AFL-CIO,  CLC     •     1776  BROADWAY    •     SUITE  1900    •     NEW  YORK,  N.Y.  10019    •     (212)265-3500 


NATIONAL  ASSOCIATION  OF  BROADCAST  EMPLOYEES  &  TECHNICIANS 
8  THAYER  STREET,  SUITE  2B,  BOSTON,  MA  02118     (617)  350-7921 


August  2,  1986 


Jim  Roosevelt 

Roosevelt  for  Congress  Committee 

259  Elm  Street 

Somerville,  MA   02144 

Dear  Mr.  Roosevelt: 

I  am  writing  regarding  the  paid  half-hour  of  time  your  campaign  purchased 
earlier  tonight  on  Channel  7,  in  addition  to  one  week  ago. 

During  the  presentation,  there  were  videotape  interviews  with  four 
individuals,  in  addition  to  other  video  of  you  on  the  campaign  trail. 
As  the  representative  of  more  than  110  local  individuals  who  perform 
this  kind  of  work  under  the  NABET  15  banner,  I  am  writing  to  inquire  who 
shot  the  video,  and  whether  the  company  hired  to  produce  the  presentation 
has  signed  a  contract  with  this  Local  Union.   I  am  not  aware  of  any  of 
my  members  who  were  involved  on  the  job,  since  none  have  called  my 
offica/to  report  the  work. 

When  I  sent  you  my  original  letter  on  June  23,  1986,  I  was  writing  to 
inform  you  of  the  existence  of  our  Local  Union  and  the  fact  that  virtualy 
all  of  the  commercials  shot  in  the  Boston  area  are  done  by  the  members 
of  NABET  15.   I  was  hoping  to  avoid  any  embarassing  situations  for 
either  your  campaign  effort  or  for  my  Local  Union. 

It  appears  embarassment  will  be  unavoidable. 

Please  notify  me  as  soon  as  possible  as  to  which  company  prepared  the 
video  presentation,  if  any  others  have  been  shot,  or  if  others  are 
planned.  • 

Thank  you. 


Sincerely    yours,        ■  lj 

~fy. 


Rosemary  D .'  White 
Business  Agent 


U«Mtt 


cc:   John  Van  Eyck,  B.M. 

Arthur  Osborn,  Massachusetts  AFL-CIO 


'i  -  B.E  T  LC  ZM     '  \FL    :   :.  CLC 


"76  BROADWAY     •      SUITE  '900     ♦     NEW  YORK,  N.Y    :0019     •       212)265-3500 


NATIONAL  ASSOCIATION  OF  BROADCAST  EMPLOYEES  &  TECHNICIANS 
8  THAYER  STREET,  SUITE  2B,  BOSTON,  MA  02118     (617)350-7921 


August  1,  1986 


Charles  J.  McDermott 

Campaign  Director 

Citizens  for  Joe  Kennedy 

P.  0.  Box  846,  Kendall  Square  Branch 

Cambridge,  MA  02142 

Dear  Mr.  McDermott: 

Thank  you  for  your  letter  of  June  26th  regarding  the  use  of  NABET  15 
members  on  Mr.  Kennedy's  upcoming  political  advertisements. 


As  I 

NABET 
commercial 


explained  in  my  original  letter,  the  Boston/New  England  members  of 
'  15,  now  more  than  110-strong,  make  up  the  crews  on  virtually  every 
■iuicrcial  shot  in  the  area.   We  represent  the  Directors  of  Photography, 
the  Gaffers,  the  Grips,  Property  Masters,  Set  Builders,  Wardrobe/Stylists, 
Script  Supervisors ,  Hair/Make-Up,  Lighting  Directors,  Still  Photographers, 
VTR  operators,  etc.   When  it  comes  to  commercial  production  in  ,VI '•— 
England,  the  members  of  NABET  15  are  making  them. 


New 


I  have  enclosed  a  copy  of  our  Commercial  contract  for  your  reference. 
Because  of  Mr.  Kennedy's  strong  commitment  to  the  working  men  and  women 
in  this  country,  our  membership  is  hopeful  your  campaign  will  choose 
a  local  company  to  make  your  political  spots  which  has  signed  a  contract 
with  our  Local  Union,  covering  wages,  hours  and  working  conditions. 
If  you  have  any  questions  about  a  particular  production  company,  whether 
it  be  it's  current  contractual  status  or  its  past  history  with  our 
membership,  please  don't  hesitate  to  call  me. 

Sincerely  yours, 


V-  d# 


Rosemary  ]).  White 
Business  Agent 

cc :   John/ Van  Eyck,  B.M. 

Arthur  Osborn,  Massachusetts  AFL-CIO 


N.A.B.E.T.  LOCAL  15  AFL-CIO.  CLC 


1776  BROADWAY 


SUITE  1900 


NEW  YORK.  N.Y.  10019 


(212)  265-3500 
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SAVE 

AMERICAN 
INDUSTRY 
S  JOBS  DAY 

•••••••*• 

JUNE  21,1986 


(y 


August  1,    19S6 


Wl.  Ahthut  R.  Q&bonn,  Vne&ldent 
Ma&6achu6ett&/AFL-CJO 
S  Beacon  Street 
Boston,   MA  021  OS 

RE:  "SAVE  AMERICAN  INDUSTRY  AND  JOBS  VAV" 
June.  21,    19S6 

Vean.  Antkun: 

Many  thanks  ion.  youn.  letteh.  o^  Jane.  11  tk  advising  the  adulated  Union* 
to  participate  In  ouh.  "Save  American  Industry  and  Job&  Vay"  Rally  which 
was>  held  on  June.  ZHt,  but  MOST  IMPORTANT  wot,  youn.  speech  to  the  audience, 
which  wat>  compulsed  o\  people,  fafiom  all  Ae.gme.ntA  o£  ouh,  wohklng  society. 

It  uxu  a  tbnely  murage  and  one.  which,  we.,  In  ouh.  leadehAhlp  position* 
know  60  well. 

Once  again,  AhXhuh.,  on  behalf  o{  Vlxectoh  Foley  and  the.  United  Ste.eJbwohk.ehJi> 
"Save  Ametilcan  lndu&th.y  and  Jobs,  Vay"  Committee,  many,  many  thanhh. 

Sincerely  and  ^fiatennally , 


Wllllam  F.   Ihvln     ^^" 
Sub-VU>tnJLct  Vlnectoh. 
COORDINATOR 


WTl/lnl 

CC:     William  J.   Foley,  Vlhectoh.,  VlAtfUct  One 


Project  Office:   5  Gateway  Center,  Pittsburgh,  PA     15222    (412/562-2400) 


July  28,    1986 


John  B.    Camming*,   Jk. 

Executive  Vice  Vie&ident 

United  Way  oh  GKeaten.  Fall  Riven. 

101   Rock  St. 

P.O.   Box  2550 

Fall  RiveA,  UA     02122 

VeaA  John: 

Ahten  many  houAA  oh  ^eniout,  thought  and  nehlection,   it  iA  with  Aincene  negnet 
that  I  nendeA   my   KeAsignation  a*  AFL-C10  Community  SenviceA  LiaiAon  to  the  United 
Uoujt  elective  August  15,    1986. 

The  yeaAA  I  have  Aenved  in  thiA  capacity  provided  me  an  education,  a  stimulating 
challenge,   and  a  newanding  expedience.      It  haA  become  evident  howeven,   that  I  am 
unable  to  hill  my  neAponAibilitieA  to  the  membeAA  and  hawi-lieA  I  Aenve.      I  have  not 
been  allowed  the  availability  to  come  and  go  on.  been  granted  (juraf^  to  attend  wonkAhop-d, 
conhenenceA,  and  ACminaAA  oa  deemed  by  the  AFL-CJO  Community  SeiviceA  contract. 

I  will,   oh  coukac,  help  and  promote  the  United  Way  in  eveny  way,  and  will  pnovide 
any  needed  aAAi&tance  to  my  aucccaaoa.. 


SinceAely; 
BeveAly  Thejnnien 


UNITED  FOOD  AND 
COMMERCIAL  WORKERS  UNION 

LOCAL  1459 

33  EASTLAND  STREET  •  SPRINGFIELD,  MASS.  01109 

TELEPHONE:  413  -  732-6209 

IN  MASS.   TOLL  FREE  1  -  800  -  332-9699 

OUT  OF  STATE  1  -  800  -  628-1794 


RICHARD  J.  ABDOW,  Pros. 
SCOTT  MACEY,  Sec.-Treas. 
JOHN  M.  CARVALHO,  Vice-Pres. 
ROBERT  N.  RIVKIN,  Vice-Pres. 


July  23,  1986 

Mr.  Arthur  Osborn 

President 

Massachusetts  AFL-CIO 

8  Beacon  Street 

Boston,  Massachusetts  02108 

Dear  Brother  Osborn, 

United  Food  &  Commercial  Workers  Union,  Local  1459  is  presently 
involved  in  a  classic  struggle  of  worker  oppression  with  the 
Denver  Beef  Packing  Company,  Inc. 

On  March  20th,  1986,  the  Denver  Beef  workers  voted  overwhelmingly 
to  be  represented  by  the  UFCW,  Local  1459.   Negotiations  ensued 
and  after  five  (5)  months  of  bargaining,  the  workers  who  make 
approximately  four  ($4.00)  dollars  an  hour,  were  forced  to  strike. 

The  strike  began  on  Saturday,  July  12th.   On  that  day,  the  Employer 
broke  into  Employee's  lockers,  threw  their  personal  belongings  in 
a  trash  bag  and  tossed  them  out  on  to  the  deck.   These  and  other 
actions  on  the  part  of  Denver  Beef  are  repugnant  and  morally 
indefensible.   We  have  effectively  made  the  public  aware  of  this 
unfair  treatment  and  caused  a  significant  loss  in  business  for 
the  company . 

In  a  continued  effort  of  worker  solidarity  a  rally  will  be  held 
next  Saturday,  on  August  2nd.   I  would  appreciate  your  attendance 
at  the  rally  Arthur,  and  possibly  you  might  have  a  few  words  of 
support  for  the  Denver  Beef  Strikers  and  their  families. 


********************************* 

*RALLY  FOR  DENVER  BEEF  STRIKERS  *. 


* 
* 
* 
* 
* 
* 
* 
* 
* 
* 
* 
* 
* 
* 
* 
* 
* 
* 


* 
WHEN:  SATURDAY,  AUGUST  2,  1986* 

TIME:  10:00  A.M.  TO  2:00  P.M. 


WHERE:  DENVER  BEEF  PACKING  CO, 
197  LIBERTY  STREET 
SPRINGFIELD,  MASS. 


Sincerely  &  fraternally, 
Abdow 


Richard  J 
President 


********************************* 


RJA/p 
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CHARTERED  BY  THE  UNITED  FOOD  AND  COMMERCIAL  WORKERS  INTERNATIONAL  UNION,  AFL-CIO 


AMERICAN  FEDERATION  OF  LABOR  AND  CONGRESS  OF  INDUSTRIAL  ORGANIZATIONS 


LANE    K1RKLAND 
PRESIDENT 


THOMAS    R.    DONAHUE 
SECRETARY-TREASURER 


REGION    NO.   8.    JOHN    F.    OMALLEY.    DIRECTOR 
SUITE  500.    6   BEACON    STREET 
BOSTON,    MASSACHUSETTS  02108 

617-227-1275 


July  22,  1986 


Mr.  Arthur  R.  Osborn,  President 

Massachusetts  AFL-CIO 

8  Beacon  Street 

Boston,  Massachusetts  02108 

Dear  Arthur: 

This  is  to  let  you  know  that  I  will  be  unable  to  attend 
your  COPE  Committee  meeting  in  Sturbridge,  Massachusetts,  on  Thursday, 
August  21st.   I  have  a  commitment  to  be  at  the  Northeast  Regional 
AFL-CIO  State  Central  Bodies  Community  Services  meeting,  in  South 
Kingstown,  Rhode  Island  on  that  date. 

I'm  sure  that  even  without  me,  you'll  have  an  interesting 
and  productive  meeting! 


Fraternally, 


in  F.  O'Malley 
*ector,  AFL-CIO 
New  England  Region 


JF0'M:dah 

opeiu-2 

afl-cio 


ASSISTANT  MAJORITY  WHIP 
HOUSE   OF  REPRESENTATIVES 
STATE   HOUSE.   BOSTON   03133 


MARY  JANE  GIBSON 

26TH    MIDDLESEX   DISTRICT 

30  BELLEVUE   ROAD 

BELMONT.   MA  02178 

TEL.  484-3876 

Dear   Friends: 


July   18,    1986 


ROOM   370.   STATE   HOUSE 
TEL.  722-2200 


I  want  to  thank  you  for  your  strong  support  of  H  1877,  an  Act  Prohibiting 
Discrimination  with  respect  to  Insurance  Contracts.   Our  coalition  came 
through  effectively  this  year,  supporting  members  to  vote  against  the 
insurance  lobby,  one  of  the  most  powerful  interests  in  the  Commonwealth. 

The  insurance  industry  fought  this  bill  with  an  all  out  effort  which 
included  a  full  page  ad  in  all  the  papers  (ranging  to  $16,000  per  page 
in  the  Globe) ,  an  army  of  lobbyists  including  a  former  president  of  the 
Senate  and  a  former  speaker  of  the  House,  and  virtually  unlimited  financial 
resources.   In  spite  of  that,  members  of  the  House  voted  with  us.   It 
took  four  years  to  get  this  bill  to  the  floor.   This  was  a  gigantic  step. 

We  couldn't  have  come  this  far  without  the  kind  of  patient,  tenacious 
advocacy  of  all  the  groups  listed  on  the  enclosed  sheet. 

I  also  enclose  an  important  roll  call.   Although  126  members  voted  for 
H  1877  in  the  end,  the  66  who  voted  against  a  weakening  amendment  are 
our  best  supporters  in  the  House. 

Please  share  with  your  membership  the  gratitude  we  all  feel  for  your 
standing  up  for  fair  insurance  practices  for  women.  We  are  going  to 
win  this  issue  one  day,  with  help  like  yours. 


Sincerely, 


MARY  JANE  GIBSON 
Assistant  Majority  Whip 


MJG/hd 
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SPONSORING  GROUPS 


ORGANIZATIONS 

Women ' s  Bar  Association 

Mass.  National  Organization  for  Women 

League  of  Women  Voters  of  Mass. 

Mass.  Women's  Political  Caucus 

Jewish  Women's  Council 

Americans  for  Democratic  Action 

9  to  5  Organization 

Gray  Panthers  of  Greater  Boston 

American  Jewish  Congress 

American  Assoc,  of  University  Women 

Black  Women  for  Policy  Action 

Common  Cause 

Civil  Liberties  Union  of  Mass. 

Hotel  &  Restaurant  Workers,  Local  26 

Mass.  Caucus  of  Women  Legislators 

Boston  Y.W.C.A. 

American  Association  of  Retired  People 

Mass.  Senior  Action  Council 

Boston  Commission  on  Status  of  Women 


B'nai  Brith  of  New  England 

AFL/CIO  State  Labor  Council 

ILGWU  New  England  Region 

UAW,  Local  422 

SEIU,  Local  285 

AFSCME,  Council  93 

Urban  League  of  Eastern  Mass. 

Mass.  Teachers  Association 

CPPAX 

National   Lawyers   Guild 

Mass.    Nurses  Association 

Federation  of  Business  and  Professional  Women 

Mass.    PIRG 

Legislative  Council  for  Older-Americans 

Women's  Equity  and  Action  League  (WEAL) 

National  Association  of  Social  Workers 

Alliance  for  Young  Families 

Mass.  Council  on  Aging 

Older  Women ' s  Action  League 


SENATORS : 
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Joan  Menard 
James  Miceli 
Michael  Morrissey 
Eleanor  Myerson 
William  Nagle 
Nicholas  Paleologos 
William  Robinson 
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Yea  and  Nay  Supplement 

JOURNAL  OF  THE  HOUSE. 


Wednesday,  July  2.  1986  [being 
the  legislative  sitting  of  July  I]. 


Yea  and  Nay  No.  332 


On  a  recurring  question  on  adoption  of  amendments  (offered  by 
Mr.  Walsh  of  Agawam)  to  the  House  Bill  prohibiting  discrimination 
in  certain  insurance  contracts  (House,  No.  1877). 
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HOUSE    OF    REPRESENTATIVES 
STATE   HOU6E,    BOSTON   02133 


TOM   GALLAGHER 

REPRESENTATIVE 

18TH  SUFFOLK   DISTRICT 

59  ALDIE  STREET 

ALLSTON.   MA  02134 

TEL.  254-679B 


Committees  on 

Taxation 

Commerce  and  Labor 

Public  Service 

ROOM   236.   STATE  HOUSE 
TEL.   722-2430 


July    9,    1986 


JOHN   DUBOIS 

ADMINISTRATIVE   ASSISTANT 

NANCY  GRILK 
ADMINISTRATIVE   ASSISTANT 


Arthur  R.  Osborn,  President 
Massachusetts  AFL-CIO 
Eight  Beacon  Street 
Boston,  MA   02108 

Dear  Mr.  Os 

Thank  you  for  your  letter  supporting  H.  1877,  Representative 
Mary  Jane  Gibson's  bill  to  prohibit  discrimination  on  the  basis 
of  sex  in  insurance  policies. 

I  am  a  sponsor  of  the  bill. 

The  House  has  passed  an  amended  version  of  the  bill,  and 
sent  it  to  the  Senate  for  consideration.   Unfortunately  amendments 
adopted  by  the  House,  which  I  opposed,  weaken  the  impact  of  the 
bill  in  two  ways:  by  postponing  the  effective  date  of  the  law 
until  January  of  1988,  and  exempting  existing  insurance  policies 
from  the  gender-neutral  requirement. 

It  is  to  be  hoped  that  the  Senate  will  approve  a  stronger 
version,  so  that  the  final  measure  enacted  into  law  will  both 
take  effect  sooner  and  cover  existing  policies. 


Thank  you  for  your  interest  in  this  needed  reform, 
can  be  of  further  assistance,  feel  free  to  contact  me. 


If  I 


TOM  GALLAGHER 

State  Representative 
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HOUSE    OF    REPRESENTATIVES 
STATE    HOUSE,    BOSTON    02133 


REP.  JOSEPH   K.   MACKEY 

30TH   MIDDLESEX   DISTRICT 

23  JAQUES   STREET 

SOMERVILLE.   MA  02145 

TEL.  623-5249 


Committees  on 
Judiciary 
Taxation 


ROOM    13S.   STATE  HOUSE 

BOSTON.   MA  02133 

TEL.  722-2396 


Legislative  and  Administrative 

Aide 

RALPH   M.  WILLEY 


June  30,  1986 


Mr.  Arthur  R.  Osborn 
President,  Massachusetts  AFL-CIO 
8  Beacon  Street 
Boston,  MA   02108 


RE:    H.     3865 


0u£L^> 


Dear   Mrv  Ocborir1, 


Thank  you  for  your  letter  regarding  H.  3865, an  act 
relative  to  unemployment  benefits.   Enclosed  is  a  copy  of 
this  bill,  which  has  been  ordered  to  a  third  reading  in 
the  House. 

Please  be  assured  that  this  bill  will  have  my  support 
when  it  comes  before  the  House.   Should  you  have  any  further 
questions,  please  do  not  hesitate  to  contact  me. 


JKM/km 


truly  yours, 
ph  K.  Mackey 


HOUSE No.  3865 


By  Mr.  Gallagher  of  Boston,  petition  of  Thomas  M.  Gallagher  and 
another  that  employees  locked  out  of  their  jobs  due  to  a  labor  dispute 
be  made  eligible  for  employment  benefits.  Commerce  and  Labor. 


(Efje  Cornmontoealtf)  of  jfWaJWacJjuaett* 


In  the  Year  One  Thousand  Nine  Hundred  and  Eighty-Six. 


An  Act  relative  to  unemployment  benefits. 

Be  it  enacted  by  the  Senate  and  House  of  Representatives  in  General 
Court  assembled,  and  by  the  authority  of  the  same,  as  follows: 

1  Chapter  1 5 1  A,  section  25  of  the  General  Laws,  as  most  recently 

2  amended  by  Chapter  489,  section  5  of  the  Acts  of  1 982,  is  hereby 

3  further  amended  by  striking  out  subsection  (b)  and  inserting  in 

4  place  thereof  the  following  new  subsection:  — 

5  (b)  Any  week  with  respect  to  which  the  director  finds  that  his 

6  unemployment  is  due  to  a  stoppage  of  work  which  exists  because 

7  of  a  labor  dispute  at  the  factory,  establishment  or  other  premises  at 

8  which  he  was  last  employed;  provided,  however,  that  nothing  in 

9  this  subsection  shall  be  construed  so  as  to  deny  benefits  to  employ- 

10  ees  who  are  locked  out  of  their  jobs  or  to  any  otherwise  eligible 

1 1  individual  ( 1 )  who  becomes  involuntarily  unemployed  during  the 

12  period  of  the  negotiation  of  a  collective  bargaining  contract,  in 

13  which  case  the  individual  shall  receive  benefits  for  the  period  of  his 

14  unemployment  but  in  no  event  beyond  the  date  of  the  commence- 

15  ment  of  a  strike  or  lockout:  or  (2)  who  is  not  recalled  to  work 

1 6  within  one  week  following  the  termination  of  the  labor  dispute.  A 

17  lockout  exists  whether  or  not  such  action  is  to  obtain  for  the 

1 8  employer  more  advantageous  terms  when  (a)  an  employer  fails  to 

19  provide  employment  to  his  employees  with  whom  he  is  engaged  in 

20  a  labor  dispute,  either  by  physically  closing  his  plant  or  informing 

21  his  employees  that  there  will  be  no  work  until  the  labor  dispute  has 

22  terminated,  or(b)  an  employer  makes  an  announcement  that  work 

23  will  be  available  after  the  expiration  of  the  existing  contract  only 

24  the  terms  and  conditions  which  are  less  favorable  to  the  employees 
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25  than  those  current  immediately  prior  to  such  announcement.  Pro- 

26  vided  that  this  subsection  shall  not  apply  if  it  is  shown  to  the 

27  satisfaction  of  the  director  that:  — 

28  (1)  [He]  a  worker  is  not  participating  in  or  financing  or  directly 

29  interested  in  the  labor  dispute  which  caused  the  stoppage  of  work; 

30  and  that 

31  (2)  [He]  a  worker  does  not  belong  to  a  grade  or  class  of  workers 

32  of  which,  immediately  before  the  commencement  of  the  stoppage, 

33  there  were  members  employed  at  the  premises  at  which  the  stop- 

34  page  occurs,  any  of  whom  are  participating  in  or  financing  or 

35  directly  interested  in  the  dispute,  except  that  an  individual  for 

36  whom  no  work  is  available  and  who  is  not  a  member  of  or  eligible 

37  to  membership  in  the  group  or  organization  which  caused  the 

38  stoppage,  shall  not  be  considered  as  belonging  to  the  same  grade  or 

39  class  of  workers  as  those  who  are  responsible  for  the  stoppage  of 

40  work;  provided,  further,  that  if,  in  any  case,  separate  branches  of 

41  work  which  are  commonly  conducted  as  separate  businesses  in 

42  separate  premises  are  conducted  in  separate  departments  of  the 

43  same  premises,  each  such  department  may,  for  the  purposes  of  this 

44  subsection,  be  deemed  a  separate  factory,  establishment  or  other 

45  premises. 

46  (3)  For  the  purposes  of  this  chapter,  the  payment  of  regular 

47  union  dues  or  assessments  shall  not  be  construed  as  participating 

48  in  or  financing  or  being  directly  interested  in  a  labor  dispute. 

49  (4)  The  individual  has,  subsequent  to  his  unemployment  be- 

50  cause  of  a  labor  dispute,  obtained  employment,  and  has  been  paid 

5 1  wages  of  not  less  than  the  amount  specified  in  clause  (a)  of  section 

52  twenty-four;  provided,  however,  that  during  the  existence  of  such 

53  labor  dispute  the  wages  of  such  individual  used  for  the  determina- 

54  tion  of  his  benefit  rights  shall  not  include  any  wages  such  individ- 

55  ual  earned  from  the  employer  involved  in  such  labor  dispute. 
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7TH   MIDDLESEX   DISTRICT 

70  FAY   ROAD 

FRAMINGHAM.   MA  01701 
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STATE    HOUSE.    BOSTON    02133 


Committees  on 

Commerce  and  Labor 

Human  Services  and  Elderly  Affairs 

ROOM  43.   STATE  HOUSE 
TEL.  722-2030 

PAUL  SANFORD 

Staff  director 

to  the  representative 


June  27,  1986 


Mr.  Arthur  R.  Osborn,   President 
Massachusetts/  AFL-CIO 
8  Beacon  Street 
Boston,  MA   02108, 


Dear  Mr.  Osborrt, 


Thank  you  very  much  for  contacting  my  office  regarding  House  Bill  3865, 
legislation  relative  to  unemployment  benefits. 

I  agree  with  you  that  unemployment  benefits  should  be  extended  to  workers  who 
have  been  "locked  out"  of  their  place  of  employment.  This  bill  will  provide 
substantial  protection  to  workers  that  are  not  on  strike  but  are  forced  out  of 
work  by  the  company.  As  a  result,  I  fully  support  the  intent  and  substance  of 
House  Bill  3865. 


Please  do  not  hesitate  to  contact  me  if  I  can  provide  any  further  assistance  in 
this  or  any  other  matter. 


DAVID  P.  MAGNANI 
State  Representative 
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A  National 
mA  Consumers 
I  League 


Founded  1899 


815  15th  Street  NW  •  Suite  516  •  Washington,  DC  20005  •  (202)  639-8140 


Linda  F.  Golodner,  Executive  Director 


o 


June    20,    1986 


Arthur  R.  Osborn,  President 
Massachusetts  AFL-CIO 
8  Beacon  Street 
Boston,  MA  02108 

Dear  Mr.  Osborn: 

On  behalf  of  the  Board  of  Directors  of  the  National 
Consumers  League,  I  want  to  thank  the  Massachusetts  AFL- 
CIO  for  the  $100  contribution  to  the  League. 

We  are  proud  to  work  alongside  labor  on  issues  of 
concern  to  American  workers  and  consumers. 


Sincerely, 


LINDA  F.  GOLODNER 
Executive  Director 


LFG:sc 


Officers:  Robert  R.  Nathan,  Honorary  Chairman  •  Esther  Peterson,  Honorary  President  •  Jack  Blum,  President  • 

Esther  Shapiro,  Vice  President  •  Bert  Seldman,  Vice  President  •  Ruth  E.  Kobell,  Secretary  •  Virginia  Kluttz,  Treasurer 
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The  Commanding  Officer,  Officers,  and  Crew 
request  the  honor  of  your  presence 
on  the  occasion  of  the  commissioning  of 
UNITED  ST  A  TES  SHIP  BUNKER  HILL  (CG  52) 
at  The  Old  Charlestown  Navy  Yard 
Charlestown,  Massachusetts 
^  on  Saturday,  the  twentieth  of  September 

"pj-  nineteen  hundred  and  eighty-six 

^r  at  eleven  o'clock 

Participants:  Full  Dress  White 
R.S.V.P.  Military:  Service  Dress  White 

Prior  to  15  Aug  86  Civilian:  Informal 


INFORMATION  CARD 

INVITATIONS  RSVP 

The  self-addressed  RSVP  card  must  be  returned  to  Supervisor  of  Shipbuilding,  Conversion,  and  Repair,  Pascagoula  MS  by  15  August 

1986. 

UNIFORM 

The  uniform  for  U.S.  Navy  personnel  participating  in  the  ceremony  will  be  Full  Dress  White.  U.S.  Navy  guests  are  requested  to  wear 
Service  Dress  White.  Military  guests  of  other  services  are  requested  to  wear  the  equivalent  summer  uniform. 

PARKING  AREAS 

Please  present  the  card  with  the  map  on  it  to  the  Gate  5  Old  Navy  Yard  guard  for  proper  directions  to  the  parking  areas. 

SEATING  FOR  CEREMONY 

The  ceremony  will  begin  at  1 1:00  a.m.  Seating  of  guests  will  begin  at  8:00  a.m.  and  will  continue  until  10:45  a.m.  Entertainment  will  be 
provided  at  the  commissioning  site,  commencing  at  9:00  a.m.  You  must  have  in  your  possession  your  official  guest  seating  card  in 
order  to  be  seated  on  the  pier.  Children,  16  and  under,  accompanying  parents/guardians  will  not  be  required  to  have  seating  cards. 

TOURS  OF  THE  SHIP 

Guests  are  invited  to  tour  the  ship  at  the  conclusion  of  the  commissioning  ceremony.  You  will  be  able  to  take  a  short  topside  tour  or  a 
10/15  minute  tour  of  the  ship  which  includes  an  interior  tour. 

SMOKING 

Guests  are  kindly  requested  not  to  smoke  on  board  the  ship. 

CAMERAS 

Please  note  that  regulations  prohibit  use  of  cameras  on  the  ship. 

OTHER  INFORMATION 

If  you  have  questions  prior  to  8  September  1986,  please  call  (601)  769-4414  or  769-4576.  Any  questions  after  8  September  1986 
should  be  addressed  to  (617)  242-5613  or  (617)  242-5654. 
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OFFICIAL  BUSINESS 
PENALTY  FOR  PRIVATE  USE.  $300 


POSTAGE  AND  FEES  PAID 

DEPARTMENT  OF  THE  NAVY 

DOD-316 


SUPERVISOR  OF  SHIPBUILDING 
CONVERSION  AND  REPAIR.  USN 
PASCAGOULA.  MISSISSIPPI  39568-22 10 
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Due  to  limited  parking,  it  is  requested 
that  public  transportation  be  utilized. 
Take  the  orange  line  outbound  (Oak 
Gove  branch)  to  Bunker  Hill  Com- 
munity College  Station.  Shuttle  uWf(f 
buses  will  provide  service  to  commis-  ^  *+* 
sioning  site. 
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DIRECTIONS  FROM  THE  NORTH 

Route  93: 

South  until  the  split  between  93  South  and  Route  1  North  for  approximately  100  yards  then  a  right  atthe  exit  for  Constitution 
Road,  City  Square,  Charlestown,  Terminal  Street.  At  fork  on  ramp  bear  left  for  Terminal  Street  bottom  of  ramp  at  light  bear  left 
and  proceed  down  Chelsea  Street  to  Gate  5  (2nd  right). 

Route  1: 

Exit  on  ramp  for  Charlestown,  USS  Constitution,  Bunker  Hill.  At  stop  sign  (bottom  of  ramp)  make  a  right  hand  turn  onto 
Warren  Street.  Proceed  to  the  third  right  (Monument  Street).  At  top  of  Monument  Street  turn  right  and  then  left  (approx.  50 
yds.)  around  Monument.  Proceed  pass  Monument  and  down  the  hill  to  Bunker  Hill  Street.  Turn  right  onto  Bunker  Hill  Street, 
at  fork,  bear  left  (in  front  of  St.  Catherine's  Church).  Turn  left  at  end  of  Bunker  Hill  Street  onto  Chelsea  Street  and  proceed  to 
Gate  5  (1st  right). 

DIRECTIONS  FROM  SOUTH: 

Route  1/Central  Artery: 

Atthe  split  between  93  North  and  Route  1  North,  take  U.S.  Route  1  North  (Charlestown/Revere),  approximately  100  Yds  to 
exit  Constitution  Road,  City  Square,  Charlestown,  Terminal  Street.  At  the  fork  on  ramp,  bear  left  (Terminal  Street)  to  lights.  At 
the  lights  bear  left  and  proceed  down  Chelsea  Street  to  Gate  5  (2nd  right). 

FROM  BOSTON  SURFACE  ROUTE: 

Proceed  across  the  Charlestown  Bridge  to  City  Square .  Take  the  second  street  to  the  right,  branching  off  Square  (Chelsea 
Street)  continue  on  Chelsea  Street  to  2nd  right  (Gray  Street).  Turn  right  pass  under  Route  1  to  end  of  street  Turn  left  onto 
Constitution  Road  and  proceed  around  perimeter  of  Navy  Yard  to  Chelsea  Street  to  Gate  5. 
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OFFICE  OF  THE  MAYOR 
RAYMOND  L.  FLYNN 


July    16,    1986 


Arthur   Osborne,    President 
Massachusetts   AFL-CIO 
8   Beacon   Street 
BostoxxHtfA  ^Q£_109 


Deai 


I    want   to 
Parkman   House 


thank  you    for  attending   this  morning's  meeting  at   the 


Your   comments  and    ideas   were    both   interesting  and    exciting.      In  the 
next   few  weeks   we   will    be    back    in   contact   with  you    to   formalize    some   of 
the    proposals   which   we  discussed.      I  am   anxious   to    get   these    plans 
underway. 

As   we    stated,    with   the   federal    government   cutting   back   on   its    support 
for  our   needy,    it   becomes    increasingly    important   that   we   forge 
relationships   between   the    public  and    private    sector  to  assist   those    in 
need.      While  much   work    needs   to    be  done,    the   project   which   we  are 
embarking  upon    is   one   of   which   we   can   be    proud   and    one   which   will    truly 
ma  ke  a   d  if  fere  nee  . 


Again,   thank  you    for  taking  the   time   to    be  at   the  meeting, 
forward    to   working   with  you. 


I    look 


rel 


Raymon/    L.    Fl^nn 
Mayor/of   Boston 


/«-e^ 
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LABOR  COUNCIL  FOR  LATIN  AMERICAN  ADVANCEMENT 


815  Sixteenth  Street,  N.W. 

AFL-CIO  Building,  Room  707 

Washington,  D.C.  20006 


Tel.  (202)  347-4223 


National  President: 
Henry  L.  Lacayo,  UAW 

Executive  Vice-President: 
J.  F.  Otero,  BRAC 

Secretary-Treasurer: 
Oscar  Sanchez,  USWA 

Vice-Presidents: 

Maria  Portalatin,  AFT 

Alfonso  Rodriguez,  C&J 

Manuel  Gonzalez,  ILGWU 

Rudy  Mendoza,  CWA 

S.  Q.  Chano  Merino,  COPE 

Ricardo  F.  Icaza,  UFCW 

Past  President: 
Ray  Mendoza,  LIUNA 

Executive  Director: 
Alfredo  C.  Montoya 


3uly  10,  1986 


Mr.  Arthur  R.  Osborn,  President 
Massachusetts  AFL-CIO 
8  Beacon  Street,  3rd  Floor 
Boston,  Massachusetts   02108 

Dear  Brother  Osborn: 

The  Labor  Council  for  Latin  American  Advancement 
(LCLAA)  is  holding  its  Sixth  National  Membership  Meeting,  September 
24-27,  1986,  at  the  Sheraton  St.  Louis  Hotel,  910  North  Seventh  Street, 
St.  Louis,  Missouri  63101,  (314)  231-5100.  For  your  convenience, 
enclosed  are  copies  of  the  following:  the  Official  Call,  the  preliminary 
schedule  of  events,  the  Proposed  Internal  Rules,  LCLAA's  National  By- 
Laws,  the  hotel  reservation  card,  and  the  hotel  brochure. 

You  will  notice  under  Article  IX,  Section  8  of  the  National 
By-Laws  that  AFL-CIO  State  Central  Bodies  are  entitled  to  send  two 
fully  accredited  representatives  to  the  National  Meeting. 

It  is  our  sincere  hope  that  you  will  find  it  possible  to  send 
two  Hispanic  representatives. 

As  you  know,  LCLAA's  primary  responsibility  is  to  help  win 
Hispanics  to  support  labor's  programs  and  policies.  At  no  time  has  this 
been  more  critical  than  in  1986. 


'LATINO  POWER  THROUGH  THE  UNION  CARD  AND  THE  BALLOT  BOX" 


1 


Natic     I  Advisory  Committee 

W«-Treasurer 
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0,i'      international  Union 
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If  LCLAA  is  to  maintain  its  credibility  as  the  effective 
voice  of  Hispanic  labor  in  the  country's  Hispanic  community,  it  is 
imperative  that  we  have  a  well-attended  National  Meeting.  For  this  we 
are  relying  heavily  on  the  national  and  international  unions  and  AFL- 
CIO  State  Central  Bodies.  The  theme  of  the  meeting  will  appropriately 
be  "Organize  Today  -  Victory  Tomorrow". 

A  successful  meeting  will  greatly  enhance  our  ability  to 
carry  out  our  programs  in  voter  education,  voter  registration  and  GOTV 
activity.  Nothing  less  than  an  extraordinary  effort  is  required.  We  are 
counting  on  you. 


Sincerely  and  fraternally, 


>W*c 


3.  F.  Otero 

Acting  National  President 


Enclosures 

cc:  LCLAA  Officers 
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Labor  Council  for 
Latin  American  Advancement 


National  By-Laws 

June  lf  1986 


DECLARATION  OF  PRINCIPLES 

Latin  Americans  are  mostly  working  people.   Therefore,  we 
have  a  need  for  jobs  with  adequate  pay,  schools  to  educate  our 
children,  decent  housing  and  fair  access  to  these  things  in  the 
richest  country  in  the  world. 

We  Latin  Americans  have  found  the  labor  movement  to  be  the 
most  effective  ally  in  the  achievement  of  our  needs  and  aspira- 
tions as  working  people. 

As  Latin  American  trade  unionists,  we  have  found  that  the 
organizational  and  political  experiences  we  have  gathered  in  our 
unions  place  us  in  a  position  to  make  a  substantial  contribution 
to  both  the  Latin  American  community  and  to  the  labor  movement  in 
general . 

The  traditional  enemies  of  the  aspirations  of  workers  to  a 
decent  life  are  also,  in  the  main,  the  enemies  of  the  aspirations 
of  the  Latin  American  people.   It  is,  therefore,  our  intention  to 
unite  for  a  common  goal  in  repelling  the  nefarious  aims  of  such 
negative  forces.   To  achieve  these  objectives  we  must  first 
improve  communications  and  cooperation  amongst  ourselves,  then 
between  ourselves  and  the  Latin  community  in  general  and, 
particularly,  between  ourselves  as  trade  unionists  and  the  rest 
of  organized  labor  as  a  whole. 

Accordingly,  it  is  in  this  spirit  that  the  LABOR  COUNCIL  FOR 
LATIN  AMERICAN  ADVANCEMENT  is  created  in  the  pursuit  of  achieving 
social  dignity,  economic  and  political  justice  and  a  decent 
standard  of  living  for  every  Latin  American  worker,  and  as  a 
vehicle  to  attain  the  respect  and  equality  to  which  every  citizen 
of  this  great  nation  is  rightfully  entitled. 


ARTICLE  I 

Name 

This  organization  shall  be  known  as  the  Labor  Council  for 
Latin  American  Advancement  (LCLAA) . 


ARTICLE  II 


Aims  and  Objectives 

1.   The  aims  and  objectives  of  the  Labor  Council  for  Latin 
American  Advancement  shall  be  to  work  within  the  labor  movement 
and  other  organizations  with  compatible  goals  and  ideals  to 
encourage  voter  registration,  voter  education  and  greater 
participation  by  workers  in  America  of  Latin  descent  and  their 
families  in  the  American  political  process;  to  maximize  support 
for  economic  and  social  policies  and  legislation  that  are 
essential  to  advance  the  mutual  interest  of  trade  unions,  the 


poor  and  Latin  Americans;  to  work  within  the  labor  movement  to 
improve  and  strengthen  trade  unions  by  ensuring  equal  benefits 
and  protection  of  union  membership  for  all  workers,  regardless  of 
national  origin,  sex,  religion  or  race. 

2.  The  Labor  Council  for  Latin  American  Advancement  will 
not  endorse  candidates  for  political  office. 

3.  The  Labor  Council  for  Latin  American  Advancement  will 
not  endorse,  promote  or  encourage  candidates  for  positions  or 
office  within  the  labor  movement. 


ARTICLE  III 
Membership 

1.  Any  union  member  who  is  in  good  standing  with  his/her 
union  or  any  union  member  who  has  retired  in  good  standing,  who 
believes  in  the  principles  and  policies  of  the  trade  union 
movement  and  is  willing  to  abide  by  the  By-Laws  and  Declaration 
of  Principles  of  this  organization  shall  become  a  member  by 
qualifying  under  the  standards  and  requirements  of  this 
organization  at  the  time  of  his/her  application  for  membership. 

2.  Only  members  in  good  standing  with  the  Labor  Council  for 
Latin  American  Advancement  and  with  their  own  unions  shall  be 
eligible  to  participate  in  business  meetings  or  to  serve  in  any 
of  its  elected  or  appointed  positions. 

3.  Associate  members  shall  be  those  persons  upon  whom 
membership  is  granted  in  accordance  with  the  National  By-Laws  of 
the  Labor  Council  for  Latin  American  Advancement.   Associate 
members  shall  not  be  eligible  to  serve  in  any  elected  position. 
However,  associate  members  shall  be  entitled  to  attend  membership 
meetings,  shall  have  the  right  to  voice  and  vote  and  will  be 
recognized  at  such  meetings  by  the  presiding  officer. 

4.  All  members  shall  abide  by  these  By-Laws  and  other 
internal  rules  as  may  be  adopted  by  the  National  Executive  Board. 
Cases  of  discipline  and  suspension  shall  be  conducted  by  local 
chapters.   The  National  Executive  Board  shall  act  as  the  Board  of 
Appeals  with  the  right  of  appeal  to  the  next  National  Membership 
Meeting.   The  Board  of  Appeals  shall  conduct  appropriate  hearings 
not  later  than  ninety  (90)  days  after  receipt  of  written  charges 
for  discipline  cases. 

5.  Annual  dues  shall  be  set  by  the  National  Executive  Board 
and  paid  on  an  annual  basis  or  as  otherwise  established  by  the 
National  Executive  Board.   The  National  Executive  Board  shall 
have  the  power  to  suspend  the  payment  of  dues  as  they  deem 
appropriate. 


ARTICLE  IV 

National  Executive  Board 

The  National  Executive  Board  shall  be  elected  by  the 
National  Membership  Meeting  from  among  the  membership  of  the 
Labor  Council  for  Latin  American  Advancement.   Past  Presidents 
and  the  Executive  Director  shall  be  ex-officio  members  of  the 
National  Executive  Board.   The  duties  of  the  National  Board  shall 
be: 

1.  The  National  Executive  Board  shall  direct  the  affairs  of 
the  organization  and  shall  be  empowered  to  transact  all  necessary 
business  in  the  intervals  between  the  National  Membership 
Meetings  and  such  other  business  as  may  be  in  the  best  interest 
of  the  membership  at  large. 

2.  The  National  Executive  Board  shall  designate  the  work, 
duties  and  responsibilities  of  Standing  Committees. 

3.  The  National  Executive  Board  shall  meet  at  least  one  (1) 
time  a  year  and  shall  transact  its  business  only  at  regular  and 
special  meetings. 

4.  The  National  Executive  Board  shall  have  the  authority  to 
fill  vacancies  in  the  National  Executive  Board  or  in  any  other 
elected  office.   Such  vacancies  shall  be  filled  for  the 
unexpired  term. 

5.  The  National  Executive  Board  shall  be  limited  to  forty- 
five  (45)  elected  positions  including  the  President,  Executive 
Vice-President,  Secretary-Treasurer  and  six  (6)  Vice-Presidents. 

The  Executive  Director  and  Past  Presidents  are  excluded 
from  this  limit  since  they  are  ex-officio  members  of  the  National 
Executive  Board.   The  Fifth  National  Membership  Meeting  reduced 
the  number  of  elected  positions  from  sixty  (60)  [nine  (9)  Officers 
and  fifty-one  (51)  Executive  Board  Members]  to  fifty-three  (53) 
[nine  (9)  Officers  and  forty-four  (44)  Executive  Board  Members]. 
However,  the  limit  of  forty-five  (45)  elected  positions  [nine  (9) 
Officers  and  thirty-six  (36)  Executive  Board  Members]  shall  be 
achieved  through  attrition  or  at  the  National  Executive  Board 
elections  of  the  1986  Sixth  National  Membership  Meeting. 


ARTICLE  V 
Administrative  Committee 

1.  The  Administrative  Committee  shall  be  composed  of  the 
Officers,  the  Executive  Director  and  such  other  advisory 
personnel  as  may  be  designated  by  the  National  Executive  Board. 

2.  The  functions  of  the  Administrative  Committee  shall  be: 


(a)  To  implement  the  decisions  of  the  National 
Executive  Board  and  the  National  Membership 
Meetings . 

(b)  To  formulate  plans  for  the  proper  functioning  of 
the  organization. 

(c)  To  take  such  action  as  may  be  necessary  between 
meetings  of  the  National  Executive  Board.   Such 
actions  shall  be  subject  to  review  by  the  National 
Executive  Board. 


ARTICLE  VI 

Advisory  Board 

There  shall  be  an  Advisory  Board  which  shall  be  appointed  by 
the  National  Executive  Board  on  the  recommendation  of  the 
Officers . 


ARTICLE  VII 


Officers 


1.  Officers  of  this  organization  shall  be  elected  by  the 
delegates  at  National  Membership  Meetings  and  said  Officers  shall 
also  be  members  of  the  National  Executive  Board.   Past 
Presidents  shall  be  deemed  to  be  officers  and  also  members  of  the 
National  Executive  Board. 

2.  The  Officers  shall  consist  of  a  President,  an  Executive 
Vice-President,  six  Vice-Presidents,  one  Secretary-Treasurer,  and 
past  Presidents. 


ARTICLE  VIII 
Duties  of  Officers 

1.  The  President  shall  preside  at  all  meetings,  including 
National  Executive  Board  Meetings;  he/she  shall  be  an  ex-officio 
member  of  all  Committees  except  the  Nominating  Committee;  shall 
appoint  all  Committees;  shall  perform  such  other  duties  as  may  be 
prescribed  in  these  By-Laws  or  assigned  to  him/her  by  the 
national  membership  or  the  National  Executive  Board;  and  shall 
help  coordinate  the  work  of  the  officers  and  committees. 

2.  The  Vice-Presidents  shall  act  as  aides  to  the  President. 
In  the  absence  of  the  President,  the  Executive  Vice-President 
shall  perform  the  duties  and  exercise  the  powers  of  the 
President. 

3.  The  Secretary-Treasurer  shall  be  responsible  for  keeping 


and  reading  accurate  records  of  the  proceedings  of  all  meetings; 
maintaining  an  accurate  record  of  the  membership;  preparing  for 
the  use  of  the  presiding  officer  a  complete  "order  of  business," 
showing  in  order  what  must  come  before  the  membership  and/or  the 
National  Executive  Board  for  action;  shall  receive  and  keep  a 
detailed  record  of  all  membership  fees  and  donations,  and  shall 
stipulate  the  source  of  income;  shall  record  and  report  all 
disbursements;  shall  report  to  National  Membership  Meetings  and 
to  the  National  Executive  Board;  shall  receive  and  deposit  all 
funds  in  a  bank  designated  by  the  National  Executive  Board  and 
maintain  accurate  records  thereof,  together  with  an  accurate 
record  of  all  disbursements;  shall  maintain  books  covering 
financial  operations,  assets  and  liabilities;  and  shall  sign  such 
papers,  instruments,  drafts  and  checks  as  are  incidental  to  the 
office  or  as  directed  by  the  National  Executive  Board;  and  shall 
perform  all  other  duties  incidental  to  the  office  or  directed  by 
the  National  Executive  Board. 

4.   Three  consecutive  unexcused  absences  to  properly  called 
meetings  without  proper  and  justifiable  cause  shall  constitute 
grounds  for  the  immediate  vacancy  of  any  elective  position. 
Except  for  emergency  meetings,  a  ninety  (90)  day  meeting  notice 
shall  be  mailed  to  those  required  to  be  in  attendance.   Such 
vacancies  shall  be  filled  for  the  unexpired  term  upon 
recommendation  tendered  by  the  Administrative  Committee  subject 
to  approval  by  the  Executive  Board. 


ARTICLE  IX 
National  Membership  Meetings 

1.  A  National  Meeting  of  the  general  membership  shall  be 
held  every  two  (2)  years,  on  even  numbered  years.   Regional  or 
national  conferences  shall  be  held  in  those  years  when  a  national 
membership  is  not  scheduled. 

2.  Special  meetings  may  be  called  by  the  President  or 
petitioned  by  at  least  one-third  (1/3)  of  the  members  of  the 
National  Executive  Board.   The  only  business  that  may  be 
transacted  at  a  special  meeting  is  that  for  which  the  meeting  was 
called . 

3.  Written  notice  of  any  meeting  of  the  national  membership 
shall  be  given  at  least  sixty  (60)  days  prior  to  said  meeting. 

In  the  event  of  an  emergency,  not  less  than  fifteen  (15)  days 
written  notice. 

4.  Resolutions  to  the  National  Membership  Meeting  shall  be 
submitted  in  writing  to  the  Secretary-Tresurer  no  later  than 
thirty  (30)  days  prior  to  the  date  of  the  meeting. 

5.  Representatives  to  National  Membership  Meetings  shall  be 
selected  by  LCLAA  Local  Chapters,  International  Unions,  AFL-CIO 
State  Central  Bodies  and  selected  AFL-CIO  Local  Central  Bodies  on 


the  basis  of  the  formula  outlined  in  Section  8  of  this  Article. 

6.  Representatives  shall  be  entitled  to  voice  and  vote  and 
the  concept  of  "One  Person—One  Vote"  will  be  observed.   There 
will  be  no  voting  by  delegation  or  by  membership  strength. 

7.  Observers  will  only  be  entitled  to  voice. 

8.  Selection  of  Representatives  to  attend  National 
Membership  meetings  will  be  based  on  the  following  formula: 


LCLAA  Local  Chapters 

Up  to  fifty  (50)  members 
51-100  members 
101-1000  members 
over  1000  members 

International  Unions 

1,000,000  members  and  over 
700,000-1,000,000 
500,000-700,000 
250,000-500,000 
100,000-250,000 
Under  100,000  members 
AFL-CIO  State  Central  Bodies 
Selected  AFL-CIO  Local  Central 
Bodies 


—  2  representatives 

—  4  representatives 

—  6  representatives 

—  8  representatives 


—  12  representatives 

—  10  representatives 

8  representatives 
6  representatives 
4  representatives 

—  2  representatives 
2  representatives 

2  representatives 


9.   The  National  LCLAA  Office  will  not  be  responsible  for 
the  expenses  of  representatives  and/or  observers  to  any  National 
Membership  Meetings. 


ARTICLE  X 
Nominating  and  Election  Committee 

1.  A  Nominating  and  Election  Committee  shall  be  appointed 
by  the  President,  with  the  approval  of  the  National  Executive 
Board,  at  least  sixty  (60)  days  prior  to  the  National  Membership 
Meeting,  where  elections  will  be  held. 

2.  It  shall  be  the  duty  of  the  Nominating  Committee  to 
recruit  and  nominate  a  slate  of  board  members  and  officers  to 
the  membership  for  election  or  re-election.   Other  nominations 
may  be  made  from  the  floor  at  the  National  Membership  Meeting. 

3.  It  shall  be  the  responsibility  of  the  Nominating  and 
Election  Committee  to  notify  all  members  in  good  standing  of  the 
proposed  slate,  at  least  thirty  (30)  days  prior  to  the  National 
Membership  Meeting.   Such  notice  shall  be  by  mail,  and  shall 
state  the  following  information: 


(a)  Date  of  National  Membership  Meeting; 

(b)  Time  and  place  of  National  Membership  Meeting; 

(c)  Number  of  board  members  to  be  elected. 

4.  No  member  of  the  Nominating  and  Election  Committee  shall 
be  a  candidate  for  office. 

5.  In  the  event  that  any  member  of  the  Nominating  and 
Election  Committee  shall  become  a  candidate  for  office  he/she 
shall  immediately  resign  from  this  committee. 

6.  No  member  shall  be  eligible  for  election  as  an  officer 
of  this  organization  unless  he/she  shall  have  been  in  continuous 
good  standing  of  the  Labor  Council  for  Latin  American  Advancement 
and  his/her  union  for  a  period  of  twenty-four  (24)  months 
immediately  preceding  the  election,  except  in  cases  of  newly 
organized,  reorganized  or  merged  Chapters. 

ARTICLE  XI 
Term  of  Office 

1.  National  Executive  Board  members  and  Officers  shall 
serve  a  term  of  two  (2)  years,  starting  on  the  first  day  of 
election  at  a  National  Membership  Meeting,  and  shall  continue  to 
serve  until  their  successors  are  elected. 

2.  All  properties  and  assets  of  the  organization  in 
possession  of  each  outgoing  officer  must  be  relinquished  to 
his/her  appropriate  successor,  or  to  a  designated  representative 
of  the  National  Office  of  LCLAA. 


ARTICLE  XII 
Standing  Committees 

1.  All  Chairpersons  and  members  of  Standing  Committees 
shall  be  appointed  by  the  President  with  the  approval  of  the 
National  Executive  Board.   Each  standing  committee  shall  consist 
of  at  least  three  (3)  and  no  more  than  seven  (7)  members  who  are 
in  good  standing  with  their  unions  and  this  organization. 
Complete  records  and  reports  of  each  Committee  shall  be  made  and 
kept  by  the  Committee  Chairperson  and  made  available  to  the 
National  Executive  Board  upon  reasonable  request. 

2.  There  shall  be  seven  (7)  Standing  Committees,  as 
follows : 

(a)  Fund  Raising  Committee 

(b)  Political  Action  Committee 

(c)  Membership  Committee 


(d)  Educational  Committee 

(e)  Community  Liaison  Committee 

(f)  Special  Issues  Committee 

(g)  Task  Force 

3.   Committees  as  may  be  deemed  necessary  in  connection  with 
National  Membership  Meetings,  shall  be  appointed  by  the 
Administrative  Committee. 


ARTICLE  XIII 
Local  and  State  Chapters 

1.  Local  and  State  Chapters  of  LCLAA  will  be  chartered  by 
the  National  Office  subject  to  compliance  with  the  National  By- 
Laws,  State  and  Local  Chapter  membership  guidelines  approved  by 
the  National  Executive  Board,  and  other  policy  decisions  of 
National  LCLAA. 

2.  State  and  Local  Chapters  must  comply  in  full  with  the 
National  By-Laws,  the  State  and  Local  Chapter  guidelines,  and 
national  policy  decisions  of  National  LCLAA.   Failure  to  comply 
will  subject  the  State  and  Local  Chapter  to  discipline  and/or 
removal  of  charter  by  the  National  Executive  Board,  following 
investigation  of  the  alleged  failure  to  comply. 


ARTICLE  XIV 

Amending  Procedures 

These  By-Laws  may  be  amended  upon  a  two-thirds  (2/3)  vote  of 
the  members  of  the  Labor  Council  for  Latin  American  Advancement, 
present  and  voting  at  any  National  Membership  Meeting  of  the 
organization,  provided  that  a  copy  of  the  proposed  amendment 
shall  have  been  circulated  to  the  membership  at  least  sixty  (60) 
days  prior  to  the  National  Membership  Meeting  at  which  the 
amendment  is  offered  for  adoption,  and  a  copy  of  same  is 
thereafter  filed  with  the  Secretary-Treasurer  and  available  for 
inspection  by  all  members. 
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LABOR  COUNCIL  FOR  LATIN  AMERICAN  ADVANCEMENT 

AFL-CIO  Building,  Suite  707,  815  16th  Street,  N.W. 
Washington,  D.C.  20006  Tel.  (202)  347-4223 


June  1,  1986 


OFFICIAL  CALL 


to 

LCLAA  SIXTH  NATIONAL  MEMBERSHIP  MEETING 
SEPTEMBER  24-27,  1986— ST.  LOUIS,  MISSOURI 

Pursuant  to  the  National  By-Laws  of  the  Labor  Council  for  Latin  American  Advancement 
(LCLAA)  as  adopted  April  11-13,  1975,  and  as  amended  in  1978,  1980,  1982  and  1984,  this  is 
to  advise  you  that  the  LCLAA  Sixth  National  Membership  Meeting  will  be  held  September  24-27, 
1986,  at  the  Sheraton  St.  Louis  Hotel,  910  North  Seventh  Street,  St.  Louis,  Missouri  63101, 
(314)  231-5100. 

In  compliance  with  Article  IX,  Section  3,  of  the  National  By-Laws  you  are  hereby  notified 
that  National  Meeting  activities  will  start  with  a  reception  for  Representatives,  Observers  and  Guests 
on  Wednesday,  September  24,  6:30  p.m.  General  Sessions  of  the  National  Meeting  will  start  on 
Thursday,  September  25,  9:00  a.m.,  and  end  on  Saturday,  September  27,  9:00  p.m. 

The  National  Executive  Board,  including  the  National  Officers,  are  to  be  elected  as  provided 
for  in  the  National  By-Laws.  Eligibility  requirements  for  participating  in  the  National  Meeting  are 
outlined  in  Article  III,  Section  2  of  the  National  By-Laws.  In  subsequent  correspondence  you  will 
be  notified  of  all  other  details  related  to  the  National  Meeting. 

It  should  be  clearly  understood  that  National  LCLAA  WILL  NOT  BE  RESPONSIBLE  FOR 
ANY   EXPENSES   INCURRED   BY   THOSE   ATTENDING   AS   REPRESENTATIVES, 

OBSERVERS  OR  GUESTS.  Representatives  and  Observers  will  be  selected  by  National  and  In- 
ternational Unions,  Local  and  State  LCLAA  Chapters,  AFL-CIO  State  Central  Bodies,  selected  AFL- 
CIO  Local  Central  Bodies  and  other  associate  bodies  in  conformity  with  the  formula  outlined  in 
Article  IX,  Section  8  of  the  National  By-Laws,  and  their  expenses  are  to  be  absorbed  by  their  respective 
organizations. 

Based  on  a  cost  per  person  figure  for  this  National  Meeting,  LCLAA  has  set  the  REGISTRATION 
FEE  AT  $100.00  per  Representative  or  Observer.  The  registration  fee  will  cover  participation  at 
all  events  during  the  National  Meeting. 

All  National  and  International  Unions,  Local  or  State  LCLAA  Chapters  or  other  associate  bodies 
sending  Representatives  and/or  Observers  to  this  National  Meeting  must  send  a  list  of  all  such 


'LATINO  POWER  THROUGH  THE  UNION  CARD  AND  THE  BALLOT  BOX" 


Representatives  and/or  Observers  together  with  the  $100.00  registration  fee  for  each  Representative 
and/or  Observer  no  later  than  July  3 1 ,  1986,  to  the  Secretary-Treasurer  of  LCLAA  at  the  following 
address: 

Oscar  Sanchez,  Secretary -Treasurer 

LCLAA 

815  16th  Street,  N.W.,  Suite  707 

Washington,  D.C.  20006 

(202)  347-4223 

We  can  advise  that  hotel  room  rates  are  $62  single  or  double  (plus  9.85%  local  tax).  Enclosed 
herewith  for  your  convenience  are  a  few  hotel  registration  forms.  If  more  registration  forms  are 
needed,  please  make  as  many  copies  as  you  require. 

All  hotel  reservation  forms  must  be  received  by  the  Sheraton  St.  Louis  Hotel  no  later  than  August 
15,  1986. 

ROOM  RESERVATIONS  RECEIVED  AFTER  THIS  DATE  CANNOT  BE 
GUARANTEED  BY  EITHER  THE  HOTEL  OR  NATIONAL  LCLAA.  Unless  reservations  are 
guaranteed  in  advance,  a  room  not  occupied  by  6:00  p.m.  of  the  reservation  date  shall  be  automatically 
cancelled. 

Proposed  amendments  to  the  National  By-Laws  must  be  submitted  at  least  sixty  (60)  days  and 
proposed  resolutions  must  be  submitted  at  least  thirty  (30)  days  prior  to  the  start  of  the  National 
Meeting,  to  Oscar  Sanchez,  Secretary-Treasurer,  LCLAA,  815  16th  Street  N.W.,  Suite  707, 
Washington,  D.C.  20006. 

Also  enclosed  for  your  convenience  is  a  copy  of  the  present  National  By-Laws,  proposed  Inter- 
nal Rules  for  the  National  Meeting,  the  daily  schedule  of  activities,  and  a  brochure  from  the  Sheraton 
St.  Louis  Hotel. 

If  further  information  is  needed,  please  contact  the  LCLAA  National  Office.  You  will  be  kept 
posted  on  all  activities. 

Sincerely  and  fraternally, 

Henry  L.  Lacayo,  UAW  J.F.  Otero,  BRAC 

President  Executive  Vice  President 

Oscar  Sanchez,  USWA 
Secretary-  Treasurer 


VICE  PRESIDENTS 

Maria  Portalatin,  AFT  Alfonso  Rodriguez,  UBC 

Rudy  Mendoza,  CWA  S.Q.  Merino,  COPE 

Ricardo  F.  Icaza,  UFCW  Damaso  Seda,  TWU 

Ray  Mendoza,  LIUNA  Alfredo  C.  Montoya,  USWA 

Past  President  Executive  Director 


/ 


Sixth  National  Membership  Meeting 
Sheraton  St.  Louis  Hotel 
St.  Louis,  Missouri 
September  24-27,  1986 

****  Proposed  Internal  Rules  **** 
SECTION  I  -  PARTICIPANTS 

a)  In  order  to  participate  in  the  meeting,  representatives  and  observers  must 
be  officially  accredited  by  their  organizations. 

b)  Credentials  will  be  accepted  up  to  Thursday,  September  25,  1986. 

c)  There  will  be  a  Committee  to  review  credentials,  designated  by  the 
Officers. 

SECTION  II  -  OFFICERS 

a)  The  Officers  of  this  organization  shall  include  those  prescribed  in 
Article  VII  of  the  LCLAA  National  By-Laws. 

b)  The  Chairmanship  of  the  Conference  will  rotate  as  deemed  appropriate  by 
the  presiding  officer. 

c)  Secretariat  personnel  under  the  direction  of  the  Executive  Director  will 
be  in  charge  of  clerical  work,  technical  assistance,  coordination  and 
physical  arrangements  for  the  meeting. 

SECTION  III  -  COMMITTEES 

a)  There  will  be  6  working  committees  as  follows: 

1)  Steering  Committee 

(Officers  and  Executive  Director) 

2)  Nominating  and  Election 

3)  Credentials 

4)  Resolutions 

5)  Rules  and  Order 

6)  By-Laws 


Internal  Rules  -  2 

b)  Other  Committees  to  assist  at  the  convention  include: 

1)  Media 

2)  Sergeant-At-Arms 

3)  Tellers 

4)  Escort  Committee 

SECTION  IV  -  FLOOR  DEBATE  AND  USE  OF  SPEECH 

a)  The  delegates  at  the  Plenary  Sessions  may  speak  up  to  two  times  on  each 
topic,  for  five  and  three  minutes  respectively. 

b)  The  Presiding  Officer  may  allow  a  tolerance  of  no  more  than  five  minutes 
for  the  first  intervention,  in  accordance  with  the  importance  of  the 
subject  being  discussed. 

SECTION  V  -  VOTING 

There  will  be  no  voting  by  delegation  or  by  membership  strength.  A  simple 
show  of  cards  will  suffice  in  those  instances  where  a  vote  is  deemed 
necessary.  Only  representatives  with  blue  cards  are  entitled  to  vote. 

SECTION  VI  -GENERAL  RULES 

Questions  not  treated  in  these  Internal  Rules  will  be  governed  by  Robert's 
Rules  of  Order.  The  LCLAA  General  Counsel  will  act  as  Parliamentarian  for 
this  Meeting. 


DRAFT 
June  1,  1986 


1986  LCLAA  MEMBERSHIP  MEETING 


SEPTEMBER  24  -  28,  1986 
SHERATON  ST.  LOUIS  HOTEL,  ST.  LOUIS,  MO 


SUNDAY,  SEPTEMBER  21 

•  Officers  and  staff  arrive 

•  Open  LCLAA  office 

MONDAY,  SEPTEMBER  22 

•  Convention  arrangements 

•  Meeting  with  hotel  staff 

TUESDAY,  SEPTEMBER  23 

•  Executive  Board  arrives 
10:00  AM         •     Officers  meeting 

2:00  PM  •     Committees 

WEDNESDAY,  SEPTEMBER  24 

•  Delegates  arrive  throughout  the  day 
9:00  AM         •     Executive  Board  Meeting 

2:00  PM  •     Convention  committees 

2  -  6:00  PM     •     Registration  of  Delegates 
6:30  PM  •     Reception 

THURSDAY,  SEPTEMBER  25 

Registration  of  delegates  (all  day) 
CONVENTION  OPENS 

Call  to  order 

Invocation 

Presentation  of  Colors 

National  Anthem 

Keynote  address  by  President  —  Jack  Otero 

Speaker  --  Welcome  Address 

Speaker  —  President,  Missouri  State  AFL-CIO 

Adoption  of  Agenda  and  Committee  assignments 


8:00  AM 

• 

9:00  AM 

• 

• 

• 

• 

• 

10:00  AM 

• 
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THURSDAY,  SEPTEMBER  25  (continued) 

•  Preliminary  Report  —  Credentials  Committee 

•  Report  —  Rules  and  Order  Committee 

•  Partial  Report  —  Resolutions  Committee 

•  Report  of  Executive  Director  —  Al  Montoya 

•  Report  —  Nominations  and  Elections  Committee 

(Explain  Procedure) 

12  NOON  LUNCH  RECESS 

1:30  PM  PLENARY  SESSION 

•  Call  to  order 

•  Speaker 

•  Partial  Report  —  By-Laws  Committee 

•  Speaker 

3:00  PM  •  Recess  for  the  day 

4:00  PM  •  Convention  Committees 

FRIDAY,  SEPTEMBER  26 
9:00  AM  WORKSHOPS 

A.  Legislative  Issues 

•  Damaso  Seda,  TWU,  Chair 

•  Ivonne  Perez,  AFT 

•  Marianne  Rogers,  SIU 

•  Rick  Diegel,  IBEW 

B.  Political  Education 

•  Chano  Merino,  COPE,  Chair 

•  Eva  Savala,  UAW 

•  David  Claxton,  UFCW 

•  Sam  Dawson,  USWA 

C.  Women's  Issues 

•  Maria  Portalatin,  AFT,  Chair 

•  Joan  Suarez,  ACTWU 

•  Ana  Padilla,  CLWU 

•  Joan  Baggett,  Bricklayers 

•  Dolores  Huerta,  UFW 
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FRIDAY,  SEPTEMBER  26  (continued) 

12  NOON  LUNCH  RECESS 

1:30  PM  PLENARY  SESSION 

•  Call  to  Order 

•  Speaker 

•  Report  —  Credentials  Committee 

•  Report  —  By-Laws  Committee 

•  Report  —  Resolutions  Committee 

•  Speaker 

•  1986  LCLAA  Political  Action  Program  —  General  Discussion 
4:00  PM          •  Report  —  Nominations  and  Elections  Committee 

4:30  PM  •  Recess  for  the  day 

SATURDAY,  SEPTEMBER  27 

PLENARY  SESSION 

Call  to  Order 

Invocation 

Nominations  and  Election  of  Officers  and  Executive  Board 

Speaker 

Final  Report  of  Committees 

LUNCH  RECESS 

New  Executive  Board  Meeting 

Reception  (Cash  bar) 

Banquet  Starts 

Banquet  Program 

Main  Address  —  John  Sweeney,  International  President,  SEIU 
Installation  of  Officers  —  Ed  Ball,  Secretary,  Steelworkers 
9:00  PM  •     Convention  Adjourns  sine  die 

9  -  12:30  PM  •     Dancing  and  Entertainment 


9:00  AM 

• 

• 

• 

• 

• 

12:30  PM 

2:30  PM 

• 

.6:00  PM 

• 

7:00  PM 

• 

8:15  PM 

• 

\\ 
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6  Maple  Street 

P.O.  Box  300 

Northborough,  MA  01532 

617/393-6663 


June   30,    1986 


Shell    Oil    Company 

P.O.    Box    80 

Tulsa,  Oklahoma  74102 

Gentlemen : 

Local  2325  IBEW  APL-CIO  has  been  a  purchaser  of 
your  products  and  user  of  your  credit  system  for  some 
years . 

Your  parent  Company's  repressive  actions  in  South 
Africa  including  the  mine  incident  at  Reitspruet  make  it 
unconscionable  for  a  true  labor  organization  to  contribute 
to  the  coffers  of  such  a  company. 

Be  advised  that  this  Local  has  properly  disposed  of 
Shell  Credit  cards  651  225  393  36002K  and  46001K. 

Very  truly  yours, 

James  A.  Mulvey 
Business  Manager 

JAM/bd 

c/c  IBEVJ  2nd  District 
Mass  APL-CIO 


GOU^71 


July  9,  1986 

Account  Numbe  651  225  393 


Shell  OH  Company 


Credit  Card  Center 

P.O.  Box  80 

Tulsa,  Oklahoma  74 102 


IBEW  AFL  CIO 

Local  2325 

6  Maple  St. ,  Box  300 

Northboro,  MA  01532  1628 


Thank  you  for  your  letter. 

We  are  disappointed  in  your  decisn  n  to  suspend  purchase  of  our  products, 
because  Shell  Oil  Company  joins  wit  i  you  in  deploring  apartheid. 

Shell  Oil  Company  is  an  nierican  cc      oration,  de   do  not  operate  in  South 
Africa.   Because  we  do  not  operate    South  Africa,  boycotting  us  in  an 
attempt  to  influence  the  South  Afri   n  government  is  both  inappropriate  and 
unfair.   It  is  most  unfair  to  local  >hell  dealers  and  wholesalers,  small 
independent  business  men  and  women  who  could  be  hur„  badly  because  of  a 
situation  in  vhich  t  >ey  have  no  control. 

Additional  information  regarding  the  Shell  compan  that  operates  in  South 
Africa  is  enclosed.   I  hope  you  find  it  of  intere  t. 

Judging  by  your  letter,  you  are  both  aware  of  what's  going  on  in  the  world 
and  willing  to  act  according  to  your  convictions.   I  urge  you  to  take  another 
look  at  this  boycott. 


Best  wishes, 


g£&W^ 


E.    E.    Cassady 

Manager,  Customer  Services 

Enclosure 

DEC02 


South  Africa  -  The  Facts 


Shell  In  South  Africa 

Shell  companies  have  been  operating  In  South  Africa  for  over  70  years.  Shell  South  Africa  (a  1 00%  owned 
company  of  the  Royal  Dutch/Shell  Group)  now  employs  2,500  people  drawn  from  all  population  groups 
(49%  white).  The  company  is  involved  in  oil  refining  and  marketing,  chemicals,  coal  and  metals. 

Shell  South  Africa  has  long  been  committed  to  providing  all  employees,  regardless  of  colour,  sex  or  creed, 
with  good  and  safe  conditions  of  work,  to  promoting  the  best  use  of  human  talent  and  to  providing  equal 
opportunities  for  all.  There  is  no  discrimination  in  any  of  Shell  South  Africa's  employment,  training  or 
remuneration  policies  or  practices. 

The  company  recognizes  the  right  of  employees  to  join  a  trade  union  of  their  choice,  pays  minimum 
salaries  tnat  are  at  least  50%  above  minimum  living  levels  established  by  the  University  of  South  Africa 
and  provides  extensive  education,  housing  and  welfare  benefits  to  its  employees.  The  development  and 
training  of  black  employees  is  given  a  high  priority. 

Shell  South  Africa  complies  with  the  requirements  of  the  European  Community  Code  of  Conduct  for 
companies  with  interests  in  South  Africa.  This  code,  similar  in  many  respects  to  the  Sullivan  Principles, 
lays  down  standards  for  equal  treatment  of  black  and  white  workers,  recognition  of  trade  unions,  alleviation 
of  the  "homeland"  system  of  migrant  labour,  minimum  pay  levels  and  fringe  benefits.  A  detailed  report  Is 
submitted  annually  to  the  U.K.  Government  and  a  copy  given  to  the  Dutch  Government. 

Shell  and  Apartheid 

Shell  South  Africa  is  unequivocally  opposed  to  apartheid,  which  the  company  believes  is  morally 
indefensible,  and  its  management  has  said  so  publicly. 

Shell  South  Africa  is  an  important  and  active  member  of  leading  business  organizations  in  South  Africa 
which  have  publicly  called  for  economic,  social  and  political  reforms,  including: 

•  effective  political  participation  for  blacks 

•  universal  citizenship 

•  an  end  to  forced  removal  of  people 

•  further  development  of  a  free  and  independent  trade  union  movement 

The  Chairman  and  Chief  Executive  of  Shell  South  Africa,  who  is  also  President  of  the  South  Africa 
Federated  Chamber  of  Industries,  pointed  out  in  a  recent  speech  the  importance  of  "the  role  that  South 
African  business  can  and  is  attempting  to  play  as  a  catalyst  in  the  political  reform  process".  As  part  of  this 
role,  the  chamber  has  developed  a  charter  and  an  action  programme  which  support  negotiating  "genuine 
political  power  sharing  by  all  South  Africans"  and  "a  full  and  equal  citizenship  for  all". 

Oil  Supplies 

No  Shell  company  is  supplying  or  shipping  crude  oil  to  South  Africa. 

Building  for  the  Future 

Shell  South  Africa  has  an  extensive  community  programme  through  which  it  aims  to  exercise  a 
constructive  influence  In  such  areas  as  housing,  education  and  life  in  black  communities,  ft  has,  for 
example,  an  educational  programme  to  supply  teaching  aids  in  all  subjects  to  primary  and  secondary 
'schools,  and  it  has  helped  to  initiate  the  early  learning  centre  In  Cape  Town  to  foster  education  among 
non-whites.  It  has  funded  a  Science  Centre  in  Natal  to  provide  additional  study  in  maths  and  science  for 
both  non-white  pupils  and  their  teachers,  and  operates  an  ongoing  programme  to  enable  black  students  to 
attend  private  schools  in  South  Africa  prior  to  entering  universities  to  study  technical  subjects.  This  effort 
has  been  in  operation  for  some  years  and  the  first  graduates  are  now  working  for  the  company  in 
administrative  posts. 

In  addition,  the  company  gives  various  scholarships  and  donations  to  universities,  including  all  five  black 
universities.  It  has  also  donated  substantial  sums  of  money  to  the  Urban  Foundation,  a  privately  funded 
organization  dedicated  to  improving  the  quality  of  life  in  the  black  urban  townships. 

Summary 

Shell  South  Africa  and  its  shareholders  fully  recognize  and  share  the  concern  over  the  situation  in  South 
Africa.  But  they  do  not  believe  that  to  have  a  presence  in  South  Africa  is  to  imply  support  for  apartheid.  On 
the  contrary,  they  are  unequivocally  opposed  to  apartheid.  Moreover,  Shell  South  Africa  itself  is  playing  an 
important  part  in  accelerating  the  process  of  peaceful  change  in  South  Africa. 

Puhl.sh.v1  hy  Shell  Intivnalionnl  Pi-irolmim  Company  Limited  April  1  986 
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Idnitcd  States  Senate 

WASHINGTON,  DC  20510 


July  18,  1986 


Ronald  Alman 

Director 

New  England  Region 

International  Ladies'  Garment  Workers'  Union 

33  Harrison  Avenue 

Boston,  MA  02111 


(yV\ 


Dear  Ron: 

Thanks  very  much  for  your  recent  letter  concerning 
the  Textile  and  Apparel  Trade  Enforcement  Act  of  1985 
(H.R.  1562).   It  was  a  pleasure  to  hear  from  you. 

This  bill  reflects  the  growing  frustration  of 
Congress  with  this  Administration's  unwillingness  to 
effectively  address  the  trade  deficit.   I  supported  H.R. 
1562  initially  and  plan  to  vote  to  override  the 
President's  veto  when  the  issue  comes  before  Congress 
this  August.   Given  the  continued  growth  from  import 
pressures,  it  is  tragic  that  those  adversely  affected 
are  forced  to  wait  so  long  for  relief  that  is  so 
desperately  needed. 

Thanks  again  for  your  letter.   Please  do  not 
hesitate  to  contact  me  in  the  future  on  any  issues  of 
concern  to  you. 


rely 


)hn   F.    Kerry 
Inited   States 
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^  Shannon 

Attorney  General 


July  17,  1986 


Arthur  R.  Osborn 
Massachusetts  AFL/CIO 
8  Beacon  Street 
Boston,  MA   02108 

Dear  Arthur: 

I  want  to  let  you  know  how  much  I  appreciate  receiving  the 
support  of  the  Massachusetts  AFL/CIO. 

The  office  of  Attorney  General  is  important  in  protecting 
the  rights  and  the  safety  of  all  our  citizens.   I  am  committed 
to  using  all  the  powers  of  that  office  to  improve  the  lives  of 
all  the  people  of  Massachusetts. 

Thanks  again  for  your  support  and  I  look  forward  to  working 
with  you  in  the  upcoming  months. 


jtfb^, 


Jamas  M.  Shannon 
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462  Boylston  Street,  Boston,  Massachusetts  02116  •  (617)  437-8400 

Paid  for  by  the  Jim  Shannon  State  Committee. 
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MICHAEL    S.     DUKAKIS 
GOVERNOR 

JOSEPH     D.    ALVIANI 
SECRETARY 


(Dccecuti'w  (LMuce  os   Gconemic  S&ifair-k 

€ne   s/iAL*6>n   £P/ace  -  &oom  2-/01 
3§oi/on,   *Jta.   02/08 


TELEPHONE: 
(617)  727-8380 


July  23,  1986 


Dear  Friend: 


The  last  of  the  July  innovation  seminars  hosted  by  Governor 
Dukakis  has  been  scheduled  for  the  World  Trade  Center  in 
downtown  Boston.  It  will  focus  on  business  enhancement 
strategies.  As  preparation  for  the  seminar  enclosed  are: 

detailed  program  for  the  seminar; 

background   material   from   the   business   enhancement 
subcommittee,  covering  their  preliminary  recommendations; 

directions  and  parking  instructions  for  the  World  Trade 
Center,  Commonwealth  Pier,  Boston. 

Space  at  the  seminar  is  limited  to  ensure  that  your  discussions 

with  the  Governor  will   be  fruitful.   Please  call   Jane 

Kadlubkiewicz  in  my  office  (727-8380)  to  confirm  your 
attendance. 

We  look  forward  to  seeing  you  at  2  p.m.  on  July  31th. 


JDA:jg 
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BUSINESS  ENHANCEMENT  SEMINAR 

THURSDAY,  JULY  31,  1986   2-4  p.m. 

WORLD  TRADE  CENTER 

BEACON  HILL  2 


2:00  p.m. 
2:20  p.m. 


WELCOME/OVERVIEW : 


PRESENTATION: 


GOVERNOR  MICHAEL  S.  DUKAKIS 


Resources  to  continue  and  promote 
innovation —  current  status, 
anticipated  needs. 
(Dr.  Harry  Rubinstein,  Dean  of 
Graduate  School,  Univ.  of  Lowell) 


2:30  p.m. 
2:50  p.m. 


OPEN 
DISCUSSION: 


PRESENTATION: 


Marketing  State-produced  goods 
and  services,  and  State-sponsored 
programs  and  services. 
(Eric  Vogt,  President  of 
MicroMentor) 


3:00  p.m. 
3:20  p.m. 


OPEN 
DISCUSSION: 


PRESENTATION: 


Additional  Issues  of  Importance  for 
enhancing  the  business  climate/ 
Subcommittee  recommendations. 
(Dr.  Rosabeth  Moss  Kanter 
-tentative) 


3:30  p.m. 
3:50  p.m. 


OPEN 
DISCUSSION: 


CONCLUSION: 


GOVERNOR  DUKAKIS 


RECOMMENDATIONS  FOR  ACTION 

BUSINESS  ENHANCEMENT  SUBCOMMITTEE 

GOVERNOR'S  INNOVATION  ADVISORY  COMMITTEE 


1.  Blue  Sky  regulation  -  urge  quick  resolution  and  develop 
reciprocal  arrangements  around  blue  sky  laws  with  other 
states. 

2.  Sub-Chapter  S  Corporations  -  urge  favorable  state  action  with 
inclusion  of  language  which  treats  smaller,  technologically- 
oriented  companies  beneficially,  providing  an  incentive  for 
their  establishment  in  Massachusetts. 

3.  Product  Liability  Insurance  -  develop  a  state  approach  which 
begins  to  address  the  constraints  that  reduced  coverage, 
unavailability  of  coverage  and  increased  premiums  have  on 
technology  development,  new  product  introduction,  and  business 
expansion. 

4.  Correct  the  misimpressions  and  out-dated  stereotyping  of 
the  State  by  undertaking  a  marketing  program  to  improve  the 
visability  of  Massachusetts'  development  resources  and 
assistance  services  both  in-state  and  out-of-state. 

5.  Reduce  red  tape,  clarify  processes,  and  establish  an  expediting 
center  to  speed  up  certifications,  approvals  and  licensing 
from  the  State. 

6.  Create  a  stable  fiscal  climate  that  is  both  "fair"  and  pro 
job-creation  including  specific  legislation  geared  toward 
enhancing  business  activity  in  Massachusetts. 

7.  Rejuvenate  older  companies  by  establishing  a  clearinghouse 
system  for  needs  and  resources  to  encourage  the  sharing  of 
innovations. 

8.  After  review  and  consideration  of  ongoing  federal  programs 
supporting  R&D,  provide  appropriate  assistance  to 
Massachusetts  universities  and  research  institutions: 
which  may  include  making  seed  monies  available  for 
preparation  of  proposals,  and  matching  first-round  SBIR 
awards.   Include  representatives  of  the  Massachusetts 
scientific  and  technological  communities  when  considering 
establishing  such  a  state  policy,  when  issuing  awards:  or 
when  discussing  other  R&D  issues  of  state  concern. 
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9.  Addressing  of  major  infrastructure  issues  principally: 

-  the  cost  and  availability  of  housing 

-  access  and  reliability  of  transportation 
services 

-  the  condition  and  needs  of  the  road,  bridge 
and  tunnel  system 

-  the  quantity  and  quality  of  public  education 
and  its  appropriateness  for  preparing  the 
workforce  of  the  future 

-  expanded  and  improved  child  care  services  and 
facilities 


10.   Business  Revitalization  Strategy:   No  clear  recommendations 
surfaced  around  this  issue,  however,  the  manufacturing  sector  is 
too  important  a  contributor  to  the  state's  economic  performance 
for  companies  to  be  allowed  to  fail.   An  expanded  state  role 
should  be  devised  to  assist  weakened  companies  in  a  manner  that 
does  not  violate  marketplace  realities. 


t 


WDRLDTPADE  CENTER 
BOSTON 


DIRECTIONS  TO  THE  WORLD  TRADE  CENTER  BOSTON 

BY  CAR 
From  the  North 

Take  route  93  South  to  the  South  Station  exit.  At  top  of  exit  ramp  bear 
left.  At  first  set  of  lights,  turn  left  onto  Summer  Street,  (over  the 
expressway.)  On  your  right  you  will  see  One  Financial  Center  building  (new 
building  with  glass  atrium)  and  to  your  left  is  the  Federal  Reserve  Bank. 
Stay  on  Summer  Street  for  approximately  one  mile.  At  the  fourth  set  of  lights 
turn  left  onto  Viaduct  Road.  (If  you  go  by  a  large  white  building  on  the 
right,  you  have  gone  too  far.)  Viaduct  leads  directly  to  the  building's  main 
entrance.  Please  follow  directions  for  parking  printed  on  back  of  this  page. 

(Please  note  that  Route  93,  Route  3  and  the  Southeast  Expressway  are  the  same 
road. ) 

From  the  South  Shore: 


Take  Route  93  North  to  Northern  Avenue  exit.  As  you  bear  right,  you  will  pass 
the  J.  Hook  Lobster  Company.  Continue  over  the  Northern  Avenue  bridge  and  go 
approximately  3/4  of  a  mile.  You  will  see  Anthony's  Pier  4  on  left.  The 
World  Trade  Center  is  the  next  building  on  the  left.  The  World  Trade  Center 
parking  lot  is  on  right. 

From  Storrow  Drive: 


Follow  Storrow  Drive  east  to  the  end  (Leverett  Circle).  Bear  right  up  ramp 

and  stay  right  as  if  you  were  going  to  Logan  Airport.  This  is  Route  93 

South.  Follow  93  South  to  South  Station  exit  and  follow  directions  from  the 
North  of  Boston  area. 

From  Mass  Pike  East: 

Follow  Mass  Pike  (Route  90)  all  the  way  to  the  end  of  the  Turnpike. 
Important:  After  you  pay  the  last  toll,  you  will  see  signs  saying  the  Pike 
ends.  Continue  as  far  as  you  can  take  the  exit  marked  South  Station/Kneeland 
Street.  After  you  exit,  continue  straight  until  the  next  set  of  lights.  At 
the  next  set  of  lights,  One  Financial  Center  building  will  be  on  your  left  and 
the  Federal  Reserve  Bank  will  be  in  front  of  you  on  your  right.  Take  a  right 
onto  Summer  Street.  Follow  Summer  Street  approximately  3/4  mile.  At  the 
third  set  of  lights  turn  left  on  to  Viaduct  Road.  Viaduct  leads  directly  to 
the  main  entrance  of  the  building.  Follow  the  directions  for  parking  printed 
on  back  of  this  page. 


CONTINUED... 


PARKING  AT  THE  WORLD  TRADE  CENTER: 

As  you  approach  the  World  Trade  Center  on  Viaduct  Road,  take  your  first  right 
onto  Ramp  Street.  At  the  bottom  of  the  ramp,  take  a  left.  At  the  stop  sign 
take  another  left.  The  parking  lot  is  on  your  left.  Parking  is  free  for 
seminar  participants.  Tell  the  attendant  when  you  enter  you  are  attending  the 
Governor's  Innovation  Seminar. 

BY  MBTA 

Take  the  Red  Line  T  to  South  Station.  When  you  reach  street  level,  cross  the 
street  to  the  corner  of  Summer  Street  and  Atlantic  Avenue.  Free  World  Trade 
Center  shuttle  buses  run  from  this  corner  to  the  World  Trade  Center  every  ten 
.minutes.  The  buses  are  beige  with  World  Trade  Center  written  on  the  side. 
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Creating  the  Future: 

The  Process  Continues 

While  the 
Massachusetts 
Republican  Party  is 
finding  innovative 
ways  to  self-destruct, 
Governor  Michael  S. 
Dukakis  is  finding 
the  time  —  three 
hours  on  a  sunny  Ju- 
ly 14  afternoon  —  to 
host  more  con- 
ferences on  innova- 
tion in  business. 

The  session  was 
the  first  "Creating 
the  Future"  sym- 
posium since  the 
January  conference 
held  in  the  State 
House.  Four 
panelists,  moderated 
by  the  Governor, 

spoke  before  an  audience  of  about  60  business  executives,  academicians  and  labor 
leaders.  Representatives  from  banks  or  venture  capital  firms  were  the  only  miss- 
ing ingredient  —  none  were  present.  The  Jury  14  session  will  be  followed  by 
several  more  this  summer. 

Although  the  conference  was  titled  "Applied  Technology  in  the  Workplace:  Peo- 
ple and  Product  Dimensions,"  there  was  little  talk  of  specific  technology  and  no 
talk  of  products.  People  —  particularly,  what  goes  on  in  the  heads  of  the  in- 
novative and  the  innovation-resistant  variety  —  was  the  subject  that  dominated 
the  discussion. 

David  P.  Asmus,  director  of  a  Worcester  Polytechnic  program  that  helps  com- 
panies troubleshoot  their  manufacturing  operations,        (continued  on  page  36) 


Governor  Dukakis  chats  with  Mike  Folsom,  director  of  live 
Charles  River  Museum  of  Industry  m  Ifthttham 


Duke 

(continued  from  page  1) 
explained  his  work  with  the  Norton 
Company's  abrasives  business.  Kevin 
Mahar,  a  labor  leader  at  General  Elec- 
tric's  Lynn  plant,  described  the  creation 
of  a  $52  million  "Factory  of  the  Future" 
at  Lynn.  But  Dukakis  set  the  direction 
by  asking  two  questions  of  the  panelists 
and  his  audience  —  "what  are  the 
obstacles  to  new  technologies?"  and 
"what  is  it  about  some  companies  that 
facilitates  (or  foils)  innovation?" 

The  Governor's  questions  resulted  in 
a  host  of  observations  on  the  behavior 
of  homo  industrialus  in  the  Age  of  High- 
Tech  —  establishing  trust  when 
employees  fear  that  modernization 
means  fewer  jobs;  motivating  the  in- 
dividual to  be  innovative;  the  preoccupa- 
tion with  short  term  profits  and  the 


technological  ignorance  that  keeps  in- 
dustry executives  from  modernizing 
their  plants;  and  the  problem  of  keep- 
ing small  companies  and  professors  up 
to  the  minute  on  the  state-of-the-art. 

Besides  the  opportunity  to  join  the 
discussion,  participants  also  heard  the 
first  recommendations  to  emerge  out  of 
the  Governor's  Innovation  Advisory 
Committee  set  up  after  the  January  con- 
ference. George  Clark,  the  president  of 
the  International  Brotherhood  of  Elec- 
trical Workers  Local  224,  offered  several 
interim  proposals  arrived  at  by  the 
Technology  Transfer  Subcommittee. 

One  suggestion  was  for  the  Com- 
monwealth to  retain  "curriculum  con- 
sultants" —  experts  in  training  workers 
for  new  technologies  —  to  help  educa- 
tional and  training  institutions  enhance 
or  create  new  programs  and  curriculum. 


Another  recommendation  was  to  set  up 
centers  known  as  "Innovation  Houses." 
These  technology  clearinghouses  and 
resource  centers  would  help  business 
and  labor  address  the  issues  accompa- 
nying changes  in  the  workplace.  Besides 
providing  a  place  where  labor,  manage- 
ment and  academic  officials  could  meet, 
an  Innovation  House  would  serve  as  a 
resource  and  referral  center  for  en- 
trepreneurs seeking  financial  and 
technical  assistance,  run  programs, 
create  data  banks,  and  make  available 
computer-based  planning  tools,  video 
studios,  and  a  computerized  bulletin 
board. 

As  for  Dukakis,  don't  expect  any 
policy  commitments  soon.  When  asked 
what  he  got  out  of  the  day's  session,  he 
said,  "A  lot  of  thinking,  some  questions, 
and  no  conclusions."D 
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Dukcskis: 

Targeting  Human  Factors 

The  Pilgrims  came  to  Massachusetts  by  accident.  Nowadays,  scientists,  engineers, 
and  students  come  to  Massachusetts  deliberately.  Mostly  they  are  drawn  to 
colleges  here.  Fortunately  for  the  Commonwealth,  many  stay  on  to  practice  their 
craft  in  nearby  industries. 

Throughout  the  state's  history  prosperity  has  been  wrested,  not  from  the  fruits 
of  the  earth,  but  from  trade,  manufacturing,  and  invention.  Our  resources  are  human, 
not  material.  The  Commonwealth's  economy  is  built  on  the  talents  of  its  citizens 
and  its  fortunes  rise  and  fall  with  their  skills  and  foresight.  That  is  why  the  foun- 
dation of  any  Bay  State  governor's  economic  policies  must  be  to  preserve,  increase 
and  diversify  the  Commonwealth's  human  resources.  The  state  cannot  create 
economic  opportunity,  but  it  can  help  its  citizens  take  advantage  of  it. 
Governor  Michael  Dukakis  has  had  the  good  fortune  to  preside  over  a  Golden  Era 
for  the  Massachusetts  economy.  Since  he  has  inherited  strong  educational  and 
development  programs  he  cannot  take  credit  for  all  of  Massachusetts'  prosperity. 
Nonetheless,  he  deserves  recognition  for  his  commitment  to  helping  the  Com- 
monwealth's citizens  take  advantage  of  the  bounty.  And  as  the  state's  low  unemploy- 
ment rate  (3.4  percent  in  June)  and  its  high  number  of  new  business  start-ups  (twice 
the  national  average)  indicate,  the  Dukakis  Administration  certainly  hasn't  been 
an  obstacle  to  economic  growth. 

According  to  one  national  business  organization,  U.S.  firms,  spent  over  $30  billion 
in  1985  to  train  their  employees.  Governor  Dukakis  has  followed  the  lead  of  the 
private  sector,  and  made  training  programs  a  priority  in  his  administration.  The 
Bay  State  Skills  Corporation  (BSSC),  which  funds  training  programs  sponsored  by 
businesses  and  run  by  Bay  State  schools  and  institutes,  has  grown  during  the  se- 
cond Dukakis  Administration.  It  now  offers  a  wide  variety  of  job  training  programs, 
including  CAD/CAM  and  biotech  courses,  and  special  summer  institutes  where 
business  professionals  update  academicians  on  the  latest  developments  in  their  fields. 
The  nationally  recognized  "ET"  Employment  Training  Program,  which  was  initiated 
by  Dukakis,  has  trained  and  placed  over  25,000  welfare  recipients  in  skilled  jobs 
in  the  private  sector.  Another,  the  Industrial  Services  Program,  which  emerged  from 
the  Mature  Industry  Task  Force,  has  helped  workers  who  have  lost  jobs  due  to 
major  layoffs  and  plant  closings  find  new  jobs  or  train  for  new  careers. 
These  programs  have  enhanced  the  value  of  our  human  resources  by  helping 
talented  workers  in  declining  industries  find  new  outlets  for  their  skills  within  the 
state.  They  have  helped  the  economy  by  providing  companies  with  the  labor  they 
need  to  thrive  here.  And  they  help  the  unemployed  find  genuine  jobs.  These  pro- 
grams have  worked  —  in  part  because  the  private  sector  participates,  but  also  due 
to  the  administrative  skills  of  the  Dukakis  team. 

The  Governor's  efforts  to  bring  new  economic  life  to  the  state's  poorer  regions  add 
another  dimension  to  the  building  of  the  state's  human  resources.  No  doubt  some 
of  the  Duke's  biggest  admirers  can  be  found  on  the  main  streets  of  towns  like  Taun- 
ton. Fall  River  and  Orange.  Ailing  local  industries  with  long  term  promise,  such 
as  the  machine  tool  industry,  have  been  targeted  for  special  assistance.  Some  of 
these  regional  efforts  have  already  borne  fruit  —  such  as  GTE's  decision  to  locate 
a  major  manufacturing  facility  in  Taunton. 

And  while  regional  development  may  not  be  a  burning  issue  in  the  minds  of  high- 
tech  executives,  education  certainly  is.  They  know  that  improving  K-12  and  univer- 
sity education  is  vital  if  we  are  to  remain  competitive.  The  Governor  shares  that 
view.  Last  year,  Dukakis  signed  a  $210  million  K-12  package  which  will  aid  the 
Commonwealth's  poorest  local  school  systems,  boost  minimum  salaries  for  teachers, 
and  provide  development  grants  for  the  Commonwealth's  finest  teachers  and  tax 
write-offs  to  firms  that  donate  computers  to  primary  and  secondary  schools.  Addi- 
tional state  money  has  been  set  aside  for  pre-school  programs.. Moreover,  the  Gover- 
nor is  boosting  higher  education  in  the  state  through  his  Centers  of  Excellence  pro- 
gram, and  through  additional  funding  for  scholarships,  engineering  and  computer 
equipment,  and  libraries. 

More  work  is  needed  in  both  areas.  The  quality  of  science  and  math  education 
in  Massachusetts  needs  improvement.  And  the  Governor  has  yet  to  come  around 
to  the  view,  as  Ray  Stata  argued  in  the  June  23  issue  of  Miss  High  Tech,  that  the 
University  of  Massachusetts  in  Amherst  should  be  upgraded  into  a  world  class 
university. 

All  in  all,  it's  not  a  bad  start.  More  than  most,  Governor  Dukakis  recognizes  thai 
preserving  our  only  natural  resource  —  our  people  and  their  talents  —  needs  com- 
mitment not  just  from  government,  but  from  business,  education  and  financial  in- 
stitutions working  together.  □ 
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Committees  on 

House  Ways  and  Means 

Steering  and  Policy 

ROOM   238.  STATE  HOUSE 
TEL.  722-2380 


July  14,  1986 


Arthur  R.  Osborn,  President 
Massachusetts /AFL-CIO 
8  Beacon  Street 
Boston,  MA  02108 

Dear  Mr.  Osborn: 


Thank  you  for  your  recent  letter  in  support  of  House  Bill  5993, 
legislation  relative  to  modifying  the  Worker's  Compensation  Law,  now  before 
the  Committee  on  House  Ways  and  Means. 

Please  be  assured  that  I  am  in  complete  agreement  with  your  views 
reagrding  H.  5993  and  I  will  do  everything  possible  to  support  this  measure 
in  the  House  Ways  &  Means  Committee. 

Again,  thank  you  for  taking  the  time  jtC'write  and  if/  I  may  be  of  any 
service  to  you  in  the  future,  please  do  not,  hesitate  to  contact  my  office. 


mg 


WHITE 
Jfc'ate  Representative 


EDITORIAL  Dukakis: 
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TELEX  NUMBER  940519  ROPGRAL0R  BSN 
TELEX  NUMBER  9SI973  ROPES  GRAY  BSN 
TELECOPIERS:     (617)  423-23^7 
(617)  423-7  8^1 
INTERNATIONAL16I7)  423-6905 


Ropes  &  Gray 

225  franklin  street 
boston,  Massachusetts  02110 

(617)  423-6100 


IN  WASHINGTON 

IOOI  TWENTY-SECOND  STREET,  N.W. 

WASHINGTON,  DC  20037 

(202)  429-I60O 

TELECOPIER:(202)   429-1629 


July  23,  1986 


Professor  Frances  H.  Miller,  Chairman 
Health  Facilities  Appeals  Board 
Boston  University  School  of  Law 
765  Commonwealth  Avenue 
Boston,  MA   02215 

Re :   Lahey  Clinic  Hospital  Inc.  v.  Department  of  Public 
Health,  Project  No.  4-3224 

Dear  Professor  Miller: 

This  is  to  confirm  our  conversation  of  July  17,  1986,  in 
which  we  notified  you  that,  in  light  of  disclosures  made  at 
the  July  15,  1986,  hearing  in  the  above-captioned  appeal 
before  the  Health  Facilities  Appeals  Board,  Lahey  Clinic 
Hospital,  Inc.  ("Lahey  Clinic")  has  decided  to  accept  the 
offer  of  Mr.  Steven  Tringale  to  recuse  himself  from  further 
participation  in  this  matter. 

At  the  July  15  hearing,  after  Lahey  Clinic  had  presented 
its  argument,  Mr.  Tringale  indicated  that  he  had  worked  for 
the  North  Shore  Health  Planning  Council,  Inc.  during  the 
pendency  of  a  prior  Lahey  Clinic  Determination  of  Need 
application  and  offered  to  recuse  himself  from  participating 
in  the  current  appeal  as  a  result  of  this  prior 
relationship.   You  indicated  that  Lahey  Clinic  would  have 
until  close  of  business  on  July  17  to  decide  whether  to 
accept  Mr.  Tringale' s  offer  of  recusal. 

Upon  considering  the  matter  further,  Lahey  Clinic  has 
decided  that  Mr.  Tringale' s  former  association  with  the 
North  Shore  Health  Planning  Council  warrants  his  recusal 
from  this  appeal.   While  Lahey  Clinic  recognizes  that 
Mr.  Tringale' s  disclosure  does  not  relate  to  the  application 
now  before  the  Board  for  review,  it  does  pertain  to  a  prior 
application  which  was  actively  opposed  by  the  North  Shore 
Health  Planning  Council  both  when  the  matter  was  before  that 
body  for  review  and  when  the  matter  came  before  the  Board 
for  decision. 
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You  have  indicated  that  you  will  inform  the  other  Board 
members  that  any  remarks  Mr.  Tringale  may  have  communicated 
to  the  Board  following  the  hearing  may  not  be  taken  into 
account  in  the  Board's  deliberations.   We  ask  that  Board 
members  also  be  told  to  disregard  any  questions  Mr.  Tringale 
asked  during  the  argument  and  responses  to  those  questions. 
We  are  confident  that  the  other  members  of  the  Board  will  be 
able  to  render  an  unbiased  decision  in  this  matter  without 
influence  by  Mr.  Tringale' s  remarks  or  questions.   If  you  or 
other  Board  members  do  not  feel  you  are  able  to  do  so,  we 
would  appreciate  being  informed  of  this  so  that  we  may 
assess  the  situation  further. 

Lahey  Clinic  has  reviewed  the  disclosures  made  by  the 
other  members  of  the  Board  at  the  hearing  and  has  decided 
that  none  of  the  other  disclosures  warrant  acceptance  of  the 
offers  of  such  members  to  recuse  themselves  from  further 
participation  in  this  matter. 

We  are  sending  a  copy  of  this  letter  to  the  other 
parties  of  record  in  this  proceeding.   Thank  you  for  your 
continued  cooperation  in  this  matter. 

Very  truly  yours, 


Ronald  B.  Schram 

cc:  Robert  E.  Wise,  M.D. 

Department  of  Public  Health 

Executive  Office  of  Human  Services 

Rate  Setting  Commission 

Health  Planning  Council  for  Greater  Boston,  Inc.  (HSA  IV) 

Merrimack  Valley  Health  Planning  Council,  Inc.  (HSA  III) 

North  Shore  Health  Planning  Council,  Inc.  (HSA  VI) 

The  Executive  Office  of  Elder  Affairs 

Office  of  State  Health  Planning 

Choate-Symmes  Ten  Taxpayer  Group 

Laurie  A.  Cowan  Ten  Taxpayer  Group 

Donna  Gugger  Ten  Taxpayer  Group 

Joanne  Hartley  Ten  Taxpayer  Group 

Arthur  R.  Osborn  Ten  Taxpayer  Group 

Bernard  M.  Gordon  Ten  Taxpayer  Group 

Alvaro  M.  Sousa  Ten  Taxpayer  Group 


